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Local 222, UAW 

General Membership Meeting 

Thursday, March 2,1978 
7:30 p.m—UAW Hall 

Political Action Committee and 
Women’s Committee Elections 
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Local 222 Saddened by the Passing 

of Doug Sutton 




Local 222, UAW and the citizens 
of Oshawa are saddened by the loss 
Friday of Douglas C. Sutton. Over 
the years, Doug has been a real 
fighter for the people in Local 222 as 
well as the community of Oshawa. 

Over the years, Doug served his 
Union well in numerous positions 
such as Shop Steward, Committee¬ 
man, 11 years on the top Negotiating 
Committee of General Motors, 6 
years as Chairman, was Vice- 
Chairman of the National General 
Motors UAW Council for 6 years, 
and also served the Local for a 
couple of terms as 1st Vice- 
President, as well as Pension Board 
of Administration, UIC Board of 


Appeal, and Local Service Rep. 
Since his retirement, Doug has 
served his community well. At the 
time of death, he was a member of 
the Senior Citizens Drop-In Club 
Council, on the Executive of the Re¬ 
tirees Chapter of Local 222, and he 
served as Publicity Chairman for this 
Chapter. 

Doug was a tenacious fighter for 
the causes he believed . His past ac¬ 
tion will not be forgotten by Local 
222 or his fellow man. 

On behalf of the Local 222 
membership, I offer my heartfelt 
condolences to Mrs. Joan Sutton and 
the Sutton family. 

Abe Taylor 


Early in life, Doug Sutton earned 
recognition as a proficient athlete 
who excelled in all athletic 
endeavours. 

Later, he became active in the 
labour movement and was 
catapulted into positions of leader¬ 
ship with support and endorsement 
of his fellow workers. He held many 
responsible positions in Local 222 
UAW and made his presence felt in 
every corner of the community. 

He involved himself in the collec¬ 
tive bargaining process both as a 
committeemand and subsequently as 
Chairman of the G.M. Top Negotiat¬ 
ing Committee. He gave leadership 
to some of the most historic struggles 
ever to take place in this community. 

The success or failure of the strug¬ 
gles he was involved in, at times 
hung in the balance. But his persis¬ 
tence, determination and courage to 
see them through, guaranteed their 
success. His work is enshrined in 
many collective bargaining agree¬ 
ments in the UAW and it is equally 
valid to say many agreements out¬ 
side of the UAW. 

He' was an avid in the 

political process at the three levels of 
government and needed little urging 
to get involved in any political strug¬ 
gle. He was a master at getting to the 
root of a problem. 

While he retired from General 
Motors a few years back, most of us 
know he never retired. 


If there was someone who needed 
help in the collective bargaining pro¬ 
cess, in or out of the UAW, Doug 
Sutton was there and if you didn’t 
see him visibly, you felt his 
presence. 

When there was a municipal issue 
whether it affected his own neigh¬ 
bourhood or the community as a 
whole, who was getting involved? 
Dough Sutton. On occasions when 
things became too quiet around city 
hall and to the consternation of the 
city officials, he would raise issues 
on his own. 

That demonstrates the character 
of the man. 

When you worked with Doug Sut¬ 
ton, you began to understand his 
commitment, devotion and dreams 
for his fellow man. 

He had vision, boundless energy 
and more important the tenacity to 
turn those visions and dreams into 
reality. 

He was one of the early pioneers in 
the UAW. He was an innovator and 
gave birth to new ideas. The com¬ 
mon expression of to-day — “He 
was a maker and shaker.” 

Doug had a crusading spirit, un¬ 
precedented in his time, because he 
knew as he helped build a stronger 
union he was forging an instalment 
for constructive change in the plant 
and to give meaning to hopes and 
aspirations of his fellowman. Doug 


Sutton never lost that pioneering and 
crusading spirit even through 
periods of sickness and ill health. 
That spirit will live on. 

We have a saying in the labour 
movement that everything isn’t 
etched in stone. But Doug’s con¬ 
tribution and dedication to fashion¬ 
ing a better life and a better society 
will be etched in the minds, hearts 
and memories of the men and women 
who came in touch with him. While 
this moment is a sad occasion, we 
should be happy that the Doug Sut- 
tons of this world have passed this 
way. We are comforted by the 
knowledge that Doug Sutton’s work 
was not in vain but stands out as a 
symbol of significant achievement in 
helping others and building a union 
he loved. 

I know the grief the family must be 
going through and we are gathered 
here to-day to share in that grief. 

Let me remind everyone, the 
Doug Suttons of this nation make it a 
better community to live in. 

His compassion and a rare gift to 
translate goals and aspirations into 
human values, human fulfillment and 
more important human dignity for 
working men and women, will make 
this world a more secure and a better 
place for all mankind. 

His work will never die. 

Cliff Pilkey 
,O.F.L. President 


Local 222 has lost one of its most 
dynamic, courageous, and out¬ 
spoken leaders, in the death of Doug 
Sutton on Friday, February 17th, 
1978. Doug had been suffering from a 
heart condition since 1967, with 
periodic trips to the hospital, so al¬ 
though his death did not really come 
as a surprise, it was never-the-less 
quite a shock. Although cautioned 
by his doctor on numerous occasions 
to slow down, it just was not in his 
make-up and he continued working, 
particularly on behalf of Retirees and 
senior citizens right up until the time 
of death. 

Doug and his wife Joan left the 
Union hall together at 4:00 p.m. on 
Friday, and it was all over for him by 
5:30, which is just the way I know 
Doug would have wanted it to hap¬ 
pen. In his younger days, Doug was a 
pretty fair athlete. When playing 
hockey, the opposition kept their 
heads up, on the ball diamond batters 
stayed loose when Doug was pitch¬ 
ing. He played sports hard and 
tough, he played life the same way. 

I was Doug’s room mate in the old 
Barclay Hotel in Toronto for about 
nine months during the negotiations 
and long strike of 1955-56.1 know the 
pressure he was under at that time 
both from within and without. A man 
of lesser courage and conviction 
could have been intimidated, but 
with the solidarity of the member¬ 


ship being held together by thejikes 
of Bill Rutherford and Cliff Pilkey, 
he was able to persevere and after a 
five month strike was able to recom¬ 
mend a settlement to Local 222 that 
for the first time equalled or sur¬ 
passed the settlement reached in 
the U.S. That agreement set a pre¬ 
cedent, we have never had to fight 
that battle again. 

In 1958, again with Doug as 
Chairman, we were successful in 
negotiating the “Drug Plan”, three 
years prior to them being able to do 
so in the U.S. 

Since his forced retirement in 
1971, Doug had been very active in 
the Local 222 Retiree Club and the 
Oshawa Senior Citizen Centre. He 
championed their cause, inadequate 
pensions, housing, etc., by voice and 
petition to all levels of goverment. 
He was a main driving force in estab¬ 
lishing and decorating of the Retiree 
Club. It could be a memorial to him. 

To Doug’s wife Joan and family 
Dougie Jr., Ronnie, Patti, Billy and 
Paul, all we can offer is our deepest 
heartfelt condolences. While recog¬ 
nizing that your loss is much, much 
greater than ours, I want to assure 
you all that some of us have lost a 
very dear friend, the likes of which 
does not pass this way very often. 

Bill Harding 
Chairman 


1964 
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Optometrist Opens 
Door 


By ABE TAYLOR 
President 

On March 1, Mr. Klein will be 
opening an optometrist examination 
service for the general public at 36 
Bond St. East next door to the UAW 
Hall . The 
number of days 
and the hours for 
service will de¬ 
pend on the vol¬ 
ume of demand 
for his service. 
Mr. Klein is rent¬ 
ing one of our 
buildings west of 
the UAW Hall, 
which can serve 
as a blessing in 
disguise. You will be able to have 
your eyes tested and go next door to 
Admiral for your glasses. Call 723- 
1180 for appointments until Mr. 
Klein’s number is registered with 
Bell. 

Prior to the opening of Admiral 
Optical in Oshawa next to the UAW 
Hall, I stated to this membership and 
the public press that shortly Admiral 
would be doing some of its grinding 
of lenses, etc. in Oshawa. Last week 
I spoke to the owner, ahd he advised 
me that the equipment to start phase 
one on single vision is on order, and 
shortly glasses will be made locally 
in Oshawa at 32 Bond St. East. Since 
the opening in January, the member¬ 
ship and the public have responded 
well to its opening, and have been 
rewarded with good quality glasses 
at tremendous savings to one and all. 

In the early stages, we had many 
delivery problems that made us 
wonder. Needless to say, we have 
removed the first courier service, 
and its replacement at the time of 
writing seems top notch. To those 


who were inconvenienced in the 
early stages, accept my apologies. 
To my way of thinking, the staff at 
Admiral Optical, 32 Bond St. East, 
are top notch, courteous, etc. Re¬ 
member, we don’t wear a halo, and 
anyone who tries to help people will 
have setbacks. 

We intend to work daily at the 
problem areas in the Optical Shop 
and other facets dealing with your 
welfare. Bear with us, and if you find 
there is some delay, that delay is 
being worked on. The delay, which 
will be fixed, may be worth it to your 
pocket book. 

RETIREMENT PAPERS 
FROM GMC 

The Executive elections of Local 
222 will take place in May. I’ve 
stated publicly I will not be running 
for President, and I intend to keep 
my word. Plenty of people have 
asked me to reconsider, but because 
I’ve stated my intentions publicly, I 
will not back off my word. I will, 
however, be seeking a spot on the 
Executive Board. The position at 
time of writing has not been decided. 
I will be signing my pension papers at 
G.M. to be effective October 1,1978. 
This is when the increase goes into 
effect from $650 per month to $700 
per month. My future is undecided, 
but you can rest assured I don’t in¬ 
tend to sit in a rocking chair and 
rock. 

At the time of writing, I’ve just 
been acclaimed for another year as 
President of our Senior Citizens 
Drop-In Centre for Oshawa. I’m 
proud to have served this group since 
its inception in 1966 when Local 222 
presented the brief to Oshawa City 
Council to make this a reality for 
Oshawa. 



Sweeper Nightmare 


By MIKE LEVEQUE 
Alternate Committeeman 
Zone 34 

On Friday Feb. 17 while acting 
committeeman in Zone 34, I had an 
urgent call from a number of sweep¬ 
ers in the Truck Plant on a very con¬ 
fusing problem. 
Production was 
working the next 
day, Saturday, 
and sweepers 
would be needed 
in the plant. In an 
effort to equalize 
the overtime in 
Dept. 44, we had 
truck plant 
sweepers going 
to work in the 
Car Plant on Saturday and Car Plant 
people working in their place in the 
Truck Plant. Paragraph 159 of the 
master agreement reads as follows: 
(159) Insofar as it is practicable for 
Management to do so, overtime on 
any shift in any Department will be 
equitably distributed among those 
employees in the group which per¬ 
forms similar work on such shift in 
such Department. Information 
concerning equalization of hours 
status will be openly displayed in 
the Department in such a manner 
that the employees involved may 
check their standing. 

While I agree that overtime must be 
distributed equally, this shuffling of 
employees between plants is the 
height of foolishness. 

Under a guideline laid down by the 
Company pertaining to spray booth 
cleaners, sweepers and spray booth 
attendants, the people in Dept. 44 
must give an equivocal “yes” or 
“no” on a Monday or Tuesday 
whether they will be available to 
work on Saturday. Everyone in 
Dept. 44 is asked this question. Then 
on Thursday these people are in¬ 
formed if they are needed or not. Ac¬ 
cording to the guideline, no attempt 
will be made to predict for the 
employee which plant he will be 
working in, which supervisor he will 


be working for, or what will be the 
nature of the work. 

To really mess things up, here is 
another stroke of genius the Com¬ 
pany came up with: If after 7:00 
A.M. on Friday morning, a change in 
weekend work schedules occurs, 
•which would result in the require¬ 
ment for more or fewer people, those 
employees affected will be so ad¬ 
vised. This type of nonsense cannot 
and will not be tolerated. 

After talking to several of the 
sweepers on Friday &nd talking to 
their foreman Walter Ellis, I phoned 
South Plant Maintenance Super¬ 
intendent Bob Watson. He informed 
me that nothing could be done at this 
time. He finally agreed with me that 
although it didn’t sound right, the 
Company was living up to its obliga¬ 
tions under the overtime agreement. 

Car Plant Superintendent Bob Sta¬ 
ton was contacted. He said as 
sweepers in the car plant are working 
under Production Supervisors in the 
Car Plant, it would be too much 
trouble to contact his people in the 
Car Plant telling them to report to the 
Car Plant next day instead of the 
Truck Plant. Absolutely no co¬ 
operation was forthcoming from Sta¬ 
ton. He made absolutely no effort 
whatsoever to cooperate in any pro¬ 
duction discussion. I certainly wish 
lots of luck and patience to Brothers 
and Sisters in the Car Plant, who are 
in contact with this superintendent 
on a daily basis. 

This moving from plant to plant is 
also causing a lot of hard feelings 
among our own Brothers and Sisters 
in Dept. 44. Car Plant Brothers com¬ 
ing to the Truck Plant don’t know for 
sure the area they are to be in and 
vice versa. This causes the regular 
sweepers to say their jobs are half 
done. The Company knows this is 
causing a rift among Union paying 
members and nothing gives them 
greater pleasure. Something must 
be done to rectify this situation to 
the satisfaction of both the Car Plant 
and Truck Plant. 

Continued on Page 3 



UAW RETIREES DANCE 

will be held on 

Friday, March 17,1978 
from 8:00 p.m. to 1:00 a.m. 

In the 

UAW Hall, 44 Bond Street East, Oshawa 

Free Refreshments 
Admission: $2.50 per person 
You or your wife must be retired 


Acting President’s 
Report 



By JACK VAILLANCOURT 
1 st Vice-President 
BILL RUTHERFORD FETED 

A victory celebration was held for 
Brother Bill Rutherford at the Union 
Hall on February 18, 1978. Bill 
served the Ontario Labour move¬ 
ment for over 
thirty years, in 
particular the 
UAW Local 222. 
Bill retired as our 
2nd Vice- 
President and 
Chairman of the 
Houdaille Plant, 
after serving in 
that capacity for 
over thirty 
years. Friends of 
Bill’s came from as far away as Lon¬ 
don and St. Catharines to join us in 
wishing Bill the Best. 

When Bill Rudyk was requested to 
say a few words, he said, it was great 
to work with Brother Rutherford for 
10 years and Bill had been a great 
teacher for him. Rudyk brought the 
house down, when he said that 
Rutherford has done a great job, but 
he would do better. It’s nice to be 
able to think on your feet. However, 
this is not the end of Brother Ruther¬ 
ford’s contribution. 

The victory that I reported on is 
that Bill is able to retire from 
Houdaille with his full pension at age 
57. This is not the end of Brother 
Rutherford. He is starting a new 
career for labour at age 57, in the 
capacity of labour nominee ap¬ 
pointment to the Ontario Labour Re¬ 
lations Board. 

His appointment was brought 
about by the efforts of Brother Cliff 
Pilkey, President of the Ontario Fed¬ 
eration of Labour. Cliff Pilkey 
pointed out that Rutherford’s contri¬ 
bution to labour was not finished. 
“He could still do a lot for labour,” 
Cliff said. Most of us are inclined to 
agree. 

30 AND OUT AND 
EARLY RETIREMENT 

I personally cannot afford to retire 
because I have a daughter in Grade 7 
in public school. This is too heavy a 
financial commitment to have 
around your neck, as to try and make 
it on $650 a month. There is no need 
to go into detail on the inflationary 
condition that our economy is in. Of 
this we are all well aware. 

30 AND OUT —- “BUT” 

The 30 and out program is great if 
you can afford to retire without 
another increase in your pension 
until you reach age 65. If you retire 
under 30 and out, the contract lan¬ 
guage would have to be changed be¬ 
fore you would be eligible to receive 
any increases under the pension 
itself. 

The fish-hook in the 30 and out 
program is the “special allowance” 
provision. If I were to retire with 30 
years at age 50,1 would receive $650 
at the present time. A large chunk of 
the pension* approximately $400, 


would be allotted as a special allow¬ 
ance. Under the present contract 
language, all increases would be 
carved out of the “special allow¬ 
ance.” Confused? I’ll go on. On 
October 1, 1978, thefe will be a $50 
increase in the pension. I would re¬ 
ceive $50 extra in my basic pension 
and $50 would be carved out of the 
special allowance. What this means 
is simply this. After all the fancy 
paperwork, I would still only get 
$650 pension. This would go on and 
on until I reached age 65. So you see 
there is a great need to change the 
contract language. 

WOULD YOU LIKE TO 
HEAR MORE? 

Under our pension plan, you can 
only make $2400 per year earned in¬ 
come or salary at another job after 
you retire. This does not mean 
investment income or other type in¬ 
come such as an RRSP (Registered 
Retirement Savings Plan). 

Howie Kellock told me in Toron¬ 
to, at the G.M. Council meeting, that 
for every 1 dollar that you make over 
the $2400, you would have it de¬ 
ducted from your special allowance. 
OH! THERE’S MORE! Further¬ 
more, you would be hit with a deduc¬ 
tion of 2 for 1 on every dollar you 
made over $2400. If I understood 
Brother Kellock correctly, that if 
you earned for example, $650 more 
in one year, that the Company could 
deduct you right off the bat for $ 1800, 
right off the top of all income pension 
cheques. I think this is'the reason 
that “Abe” is not going to take ajob 
after he retires, as it would cause the 
erosion of a large part of his pension. 

COLA WITH THE PENSION 

Because of the above, it is not hard 
to see that we are really going to have 
to put on a big drive in the 1979 con¬ 
tract negotiations to achieve a cost of 
living provision in the pension. 

AGE 56? 

I am trying to set up for age 56. 
That would be nine years sooner 
than my father was able to retire. 

I will be working in G.M. for 
another 6 years in some union capac¬ 
ity or other, or who knows, maybe 
the workers will bounce me back in 
the line the way they did 7 years ago 
when they decided I needed to wake 
up again and smell the coffee perking 
in the kitchen, when I was defeated 
as Committeeman in the South Plant 
Hardware. 

DOUG SUTTON 

As I write this article, I am replac¬ 
ing Abe as President for 2 weeks. I 
have just returned from Doug Sut¬ 
ton's funeral. The eulogies were 
given by Cliff Pilkey, President of the 
OFL, Nip Tucker, President of the 
UAW Retirees and Don Powless. If 
Powless had spoken for 2 minutes 
more, he would have been crying. 
Doug made such a contribution to 
Local 222, as well as other unions in 
the City of Oshawa. I doubt if we’ll 
see the equal of it again. I can hardly 
see to finish this article. Good-bye 
dear friend. We’ll never forget you. 


INCOME TAX SERVICE 

44 Bond Street East, Oshawa 
(Monday to Friday — 9:00 a.m.-5:30 p.m.) 
Phone: 579-8628 

Approved by the Local Union Executive Board 


Skilled 

Trades 

Coveralls 


By JUNIOR McMULLAN 

COVERALLS, 1978 

Sometime in March, all our trades¬ 
men will receive their new allotment 
of coveralls and machinist aprons. I 
have met with the Supervision of the 
North and South 
Plants on the 
problems we are 
having with the 
laundering and 
repairs of our 
coveralls during 
1977. The zip¬ 
pers are falling 
apart, launder¬ 
ing no good, and 
some of our 
tradesmen have 
lost their coveralls with this system. 
But the worst problem is shrinkage. 
In fact, the coveralls are shrinking at 
least two sizes smaller, which makes 
a well-built man walk on his toes. 

The Supervisor in charge of 
coveralls in the North Plant informed 



me that he is changing the system to 
ordering them through our own 
stockroom supplies. This will give 
our tradesman a better chance to re¬ 
ceive his right size and possibly a 
better coverall. 

After a meeting with the South 
Plant Supervisor in charge, he also is 
willing to try a new system because 
of the problems with shrinkage and 
repairs. So I am hoping this problem 
will finally be corrected. 


APPRENTICES 

The graduating night for our Ap¬ 
prentices, scheduled for a date in 
March, has been postponed to a later 
date. This will give our Journeyman 
Card Chairman, Bill Calder, the time 
he needs to process the UAW 
Journeyman Cards through the Head 
Office in Detroit. The International 
Reps from Detroit also requested a 
later date so they can attend the 
graduating night. The Skilled Trades 
Committee will contact the Appren¬ 
tices when a new date is established. 


DEPARTMENT 37 
CHASSIS PLANT 
I met with Norm Briggs, General 
Superintendent, on the locker condi¬ 
tions for our Maintenance and Tool¬ 
ing in this area. Norm admits the 
conditions are a darn disgrace, and 
will contact Sam Stainton to clean 
this area up. 

I would suggest you call your 
Committeeman and Supervisor at 
every opportunity and complain 
about the disgraceful conditions. 


Attention All Retirees 
Elections for 1978 
Retiree Chapter 
Executive 
will be held 
Monday, March 13, 
at the regular monthly 
meeting 

Edward G. Simmons 
Secretary-Treasurer 


Thank You 

May I take this opportunity to thank 
the Members of this Local for the 
support and assistance given to me in 
the Leadership campaign. Once 
again Local 222 performed their col¬ 
lective duty well and with gusto. It 
was an excellent convention and we 
emerged with a new Leader, Michael 
Cassidy, and a united Party. The 
Trade Union movement and the 
NDP have an important job to do in 
Ontario, politics and we are ready 
and anxious to do it. Once again, 
thank you for your help. 

Mike Breaugh, MPP 
Oshawa Riding 
New Democratic Party 
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By CARL FINLAY 

The passing of Brother Doug Sut¬ 
ton is a great loss to Local 222. There 
was no end to the efforts he extended 
to our membership and the commun¬ 
ity, to help any 
group or indi¬ 
vidual. Doug re¬ 
tired from Gen¬ 
eral Motors in 
1971, but right to 
the very end con¬ 
tinued to be ac¬ 
tive and very 
much involved in 
the Union he 
loved. Local 
222! His dedica¬ 
tion and concern for the membership 
will always be remembered. 

Our deepest sympathy is extended 
to his wife Joan and family. 

OUT-OF-PROVINCE 

COVERAGE 

If an insured Ontario resident has 
an accident or a sudden illness out¬ 
side Ontario, the Plan will provide 
benefits for insured services. How¬ 
ever, in most cases, it is necessary 
for the patient to pay the hospital, 
physician or other health prac¬ 
titioner and present a receipted 
itemized bill, along with a medical 
statement, to the Plan for reim¬ 
bursement. The following is an out¬ 
line of the benefits available. 

HOSPITAL SERVICES 

The Plan pays the full hospital 
charges (standard ward rate) for 
medically necessary care in a hospi¬ 
tal acceptable to the Plan anywhere 
in the world EXCEPT where an in¬ 
sured person elects to obtain care in 
a USA hospital which could have 
been received in Ontario. In such 
cases the Plan pays 75% of the hospi¬ 
tal’s charges for insured services. 
Hospitals in other Canadian pro¬ 
vinces bill the Plan directly for in¬ 
sured services provided to Ontario 
residents. 

The Plan will deal directly with 
any hospital outside Canada which is 
willing to submit an insured patient’s 
account directly to the Plan. For 
example, many hospitals in U.S.- 
Canada border cities and Florida will 
accept the OHIP certificate just as if 
the patient were in Ontario. 

NOTE: Benefits are not provided for 
care in health spas and other similar 
facilities. 

MEDICAL, DENTAL AND 
OTHER SERVICES 

Payment for these services outside 
Ontario is a direct transaction be¬ 
tween the insured patient and the 


physician or other practitioner. If 
possible, the insured patient should 
first check carefully into the cost of 
such treatment as the Plan will pay no 
more for these services than it would 
have paid if the same services were 
received in Ontario. 

To apply for reimbursement, an 
itemized account from the physician 
should be obtained and forwarded to 
the insured patient’s OHIP District 
Office, making sure that all of the 
following information is included: 

1. Physician’s or other Prac¬ 
titioner’s Name; 2. Subscriber’s 
Surname and Initials; 3. Subscriber’s 
OHIP Number; 4. Subscriber’s Ad¬ 
dress; 5. Patient’s First Name; 6. Pa¬ 
tient’s Birth Date; 7. Patient’s Sex; 
8. Patient’s Relationship to Sub¬ 
scriber; 9. Description of Procedure 
Provided; 10. Diagnosis; 11. Dates of 
Services; 12. Number of Services; 
13. Total Fee Charged; 14. Hospital 
Name (If Applicable); 15. Date of 
Admission (If Applicable); 16. Re¬ 
ferring Physician’s Name (If Applic¬ 
able). 

NOTE: The patient is responsible for 
the payment of any difference be¬ 
tween the out-of-province bill and 
the amount allowed by the Plan. 

OUT-PATIENT THERAPY 

Out-patient physiotherapy, occu¬ 
pational therapy, speech therapy and 
radiotherapy treatments are not 
normally covered outside Canada. 
However, special consideration may 
be given to cases where such treat¬ 
ment is essential and makes hospital 
admission unnecessary or allows a 
hospital patient to be discharged ear¬ 
lier. When claiming benefits for such 
services the patient should include 
full details as to why the therapy was 
provided on an out-patient basis. 

AMBULANCE SERVICE 

OHIP will pay up to 75% of the 
charges, provided this amount is not 
more than it would pay for the same 
service in Ontario. To obtain reim¬ 
bursement, the following should be 
submitted: 

(a) a detailed receipt showing the 
number of miles the patient was 
transported, and 

(b) a certificate signed by a medical 
practitioner stating that the ambu¬ 
lance services were justified on med¬ 
ical grounds. 

IMPORTANT 

DO YOU MEMBERS KNOW? 

... That they should have their cur¬ 
rent Ontario Health Insurance 
Identification Card or a written note 
of its number available at all times to 
present to the doctor or hospital if 
service becomes necessary. 



Around the Hardware 


By LARRY LADD 
Committeeman 
ADDITIONAL VACATION 
PERIOD 

I want to put everybody on board 
who are interested in taking addi¬ 
tional time off for vacation periods. 
Now is the time to apply for it. The 
extra time you 
are allowed 
applies to your 
seniority. This 
means that if 
your department 
only schedules a 
two week vaca¬ 
tion period and if 
you are entitled 
to more than two 
weeks then you 
must apply by 
the cut-off date of March 31, 1978. 
Request the application forms from 
your foreman. If you read this article 
tell your friends in the plant, they 
may not see it and may get euchered 
through a lack of knowledge. Quite 
often the cut-off date is extended by 
mutual agreement between the com¬ 
pany and the union but so far the 
cut-off date is unchanged. 

HOOPER AT THE GATE 
I get fed up with supervision play¬ 


ing plant protection officers. 
Everytime things get back to normal 
or the overtime is cut-off and our 
quality is improving, we get all the 
superintendents watching the gates. 
This is causing no end of complaints. 
The problem is predominantly at the 
end of the shift. 

The chassis plant workers get out 
six minutes earlier than the body 
plant people because chassis has a 
shorter dinner hour. Some of the 
workers cut through the body build¬ 
ing and go out our gate because they 
park and ride with our members in 
the body plant. Quite often the trim 
and hardware loan workers to the 
chassis plant and Barry Hooper has 
been nailing these people and chassis 
workers who are legitimately leaving 
the plant. Grievances have been 
filed, apologies have been promised 
and so it goes on. Hooper has to be 
the highest paid plant protection of¬ 
ficer in the plant. You would think he 
would have enough sense to sneak 
out early himself and beat the traffic 
rush and let plant protection do their 
rightful job. 

DOUG SUTTON WILL 
BE MISSED 

It was with great sadness to me 
when I learned that Doug Sutton 
passed away on Friday, February 17. 



Houdaille Scene 


By BILL RUDYK 

Recently Trudeau’s Economic 
Conference was held in Ottawa in a 
three day talk-a-thon that involved 
all the Premiers of Canada. 

Each and everyone made known 
his ideas and suggestions on how to 
handle this deplorable condition cal¬ 
led unemployment, but no one came 
up with any short term or long term 
concrete ideas. 

Statistics Canada tells us that 
about one million people are cur¬ 
rently out of work. What Statistics 
Canada does not tell you is that all 
the people who have entered the job 
market, from universities, drop-outs 
from high school, all residents of any 
Indian Reservation, are not included 
in these figures. So with or without 
the so called “Seasonal Adjust¬ 
ment” figures, the real figure is prob¬ 
ably very close to one million and a 
half. 

To say this is shocking or deplor¬ 
able would be putting it mildly. 

One would ask, how in hell does a 
condition like this actually exist in a 
country that has all the resources 
that anyone xould wish for. 

A dramatic example was the 
layoffs that are now started at Inter¬ 
national Nickel, but by the same 
token I never ever heard them say 
that they wouldn’t stock pile profits 
as they have done so in the past. 

It was revealed that the next Fed¬ 
eral Election will cost the taxpayer 
55 million dollars. Trudeau’s elec¬ 
tion machine can come up with the 
tidy sum, but to keep the workers on 
their job at Inco — “No Way.” 

I realize it is very easy to criticize 
the Government for all their short¬ 
comings, but common sense tells 
anyone that now is the time to tell all 
these Foreign Investors that if they 
want to develop our resources then 
they must also develop and manufac¬ 
ture the finished product here in 
Canada by Canadian workers. 

It was only last week that the 
media announced that the pipe for 
the Pipeline could possibly be ten¬ 


dered out, and that an American 
Steel Company may get the multi¬ 
million dollar contract, at the ex¬ 
pense of thousands of Canadian 
workers. 

How absurd it sounds, and yet I 
wonder how many other “Sellouts” 
have the Liberals made that we know 
nothing about. 

In the midst of all this, the 
Trudeau’s administration uncovers a 
Russian Spy Plot to further create a 
diversion on the real problems of the 
nation. 

After all the RCMP have got a lot 
of bad press lately, so they had to 
•uncover this spy network at a most 
opportune time, and I give them cred¬ 
it, however I ask what have we got 
that’s worth spying on? How to burn 
barns down and blow up dynamite, 
installation of listening devices. I’m 
sure the Russians have their own ex¬ 
pertise in this field. 

It would have been more impress¬ 
ing if the RCMP sent packing about 
two dozen CIA agents who are un¬ 
doubtedly doing their homework in 
keeping tabs on Ottawa and the 
goings on in the rest of Canada in 
the interest of the USA. 

To those who will be getting a pay 
cheque this Friday, the news on Un¬ 
employment may seem not too 
alarming, however to the many who 
are looking for work, laid off, victims 
of plant shutdowns, the future cer¬ 
tainly does not behold any promise 
of better things to come. 

It would appear that we have now 
reached a point where each and 
everyone of us must ask, is it going to 
get better or are we on a collision 
course. 

It is obvious of course that if Ot¬ 
tawa keeps running the “Muppet 
Show” they call Parliament in the 
same manner they are accustomed 
to, then Brother, hold both hands 
over you know what, because that’s 
the only area that they haven’t 
exploited — “YET.” 

That about rounds it up for now. 
See you all in the next issue. 


NDP Convention 



By MURRAY STRONG 
Alternate Committeeman 3rd Shif 

As I have mentioned in an earlie 
edition of the Oshaworker, I at 
tended the NDP Convention in To 
roiito. This was a very educationa 
experience foi 
me as I saw firs 
hand how a con 
| vention is oper 
ated to give the 
delegates al 
possible infor 
mation. I nov 
understand wh) 
Parliamentar) 
procedure is c 
very extensive 
program tc 
learn. I would like to master this as il 
helps during discussions at the Hall 
and other meetings. 

I felt Mike Breaugh gave a ver> 
good account of himself and I feel he 
would have made an excellenl 
Leader for the Ontario NDP. One 
thing I always like about Mike, is that 
no matter what problem you have, he 
is always ready to help. 

I asked Nels Wilson if we coulc 
have an emergency P.A. in a couple 
of places throughout the truck plant 
in order to alert the ambulance or a 
foreman if someone was hurt on the 
third shift. Here is a list of accessable 
downtime phones: 


I received a suspension when I was 

in the boy’s group 17 years ago for 

being in the lunch room two minutes 

too early. Doug got my job back. I 

wonder how many hundreds of other 

workers owe Doug the same kind of 
debt. He did so much good for the 

labour movement and ordinary 

people that I am not qualified to 
elaborate about. To his wife Joan 

and family I offer my respect and 
condolences. 


1. Col. AX-49 Battery Area 5984 

2. Col. A-36 Tire Rec. Area 7593 

3. Col. BC-32 Tire Mounter 6659 

4. Col. C-13 Reject 5030 

5. Col. C-26 Maint. Crib 5981 

6. Col. C-29 Tire Balancer 5041 

7. Col. G-14 Serial Plate Cr 5038 

8. Col. G-41 Hanniffin Crib 5982 

9. Col. N-49 D.I. Plant 5140 

10. Col. N-51 Axle Rec Area 5846 

11. Col. P-17 Cushion Rec Ar 7596 

12. Col. M-17 Maint Crib-PA 5685 

13. Tank Farm 7854 

14. Col. H-24 Water Test Tunnel 

PA + 5351 

15. Col. KL-41 Cab Elpo PA+6658 

16. Col. MN-35 Cab Paint 

Mix Room 7633 

17. Col. M-35 Empty Truck Mez5885 
There is also going to be a P.A. and 

phone installed in the box paint area. 

I feel if there is any way to prevent 
an unnecessary death because 
people are unable to receive proper 
medical attention in time, it is top 
priority. This’ system should have 
been set up long ago. 

SPARE MEN 

The use of spare men on the third 
shift has always concerned me be¬ 
cause they operate exactly the way 
U.R. people on the line do their jobs 
but do not receive any extra money. 
The spare men fill in for absent 
employees or people on their per¬ 
sonal paid holiday. This means they 
must know all jobs on the third shift. 
For all this hassel, they receive only 
that particular job rate and each day 
they work with different people. 
New employees in Dept. 44 and 49 
are pressed into this job because the 
foremen will tell the Brother to do 
this job as someone is out and before 
long he is a spare man. This would be 
a good area for District Commit¬ 
teeman Don Couch to look into when 
he is involved in the next set of 
negotiations. 


G.M. Breaks 
Down 

By JOE JARVIS 
Zone 14 

Drafts in our hardware area have 
at last been completely eliminated. 
This took place only after meetings 
and phone calls to plant manager and 
general superin¬ 
tendent to get 
maintenance in 
gear. Carl 
Diederichsen, 
on our behalf, 
contacted 
superintendents 
B ic ke 11 and 
Briggs who true 
to their style 
reiterated the 
company plan to 
spend 1.2 million dollars to com¬ 
pletely re-do the heating and ventilat¬ 
ing systems in our areas. They 
further sent letters to Diederichsen 
to say how promptly they could and 
would have this corrected. Their 
flowery promises would have been 
more appreciated on Valentine’s 
Day. 

Going on the night shift we were 
limited as to who we could go to for 
action on this so after two weeks of 
complaining to shift superintendent 
Barry Hooper, who was even embar¬ 
rassed for the results he got, they 
finally blew the bundle and spent ten 
dollars on a piece of plastic sheeting. 
This whole incident only goes to cor¬ 
rect Larry Ladd’s article in the 
Oshaworker asking Doug Calhoun to 
retire. Maintenance supervision 
have all retired. Now if they would 
just stay home someone else would 
have a chance to do the job. 

Orientation dances could possibly 
be discontinued if Education Direc¬ 
tor Gord Wilson’s proposal to elimi¬ 
nate them was to pass. In place of 
these he proposed a training program 
for very junior people as future 
UAW in-plant reps. This sounds 
very good but certainly not at the 
cost of our orientation dances that 
are so enthusiastically attended. 
Perhaps if everyone of us that has 
had a good time at these get- 
togethers spoke to the Executive 
members of our local, they will take 
this into strong consideration before 
we lose one of the best social func¬ 
tions offered our people. 

Sweeper 

Nightmare 

Continued from Page 2 

On Saturday Feb. 18, I talked to 
District Committeeman Don Couch 
about the problem. He informed me 
he had gone on record at a Top 
Committee meeting stating he was 
totally opposed to any of this 
unnecessary movement of Brothers 
and Sisters of Dept. 44. 

To my knowledge, the present 
Dept. 44 overtime guidelines are 
to be reviewed in the near future. It is 
my hope that a meeting will be held 
for the people concerned letting 
them voice their opinions as to how 
the present situation should be 
corrected. 

CAB PAINT 

A couple of weeks ago, one of the 
Brothers in the Paint Shop pointed 
out a problem pertaining to the wash¬ 
rooms, lockers, and shower area re¬ 
cently constructed upstairs. With a 
door at each end of the washroom, a 
number of outside workers were 
shortcutting through the shower area 
leaving it in a very unsanitary condi¬ 
tion. This problem has now been set¬ 
tled with bars being erected to stop 
the flow of traffic. Management has 
also agreed to put a new mirror over 
the new wash basin in the cab paint 
shop. 

UNION CARDS 

I understand a number of Brothers 
and Sisters in Zone 34 are without a 
Union Card. Anyone without a 
Union Card, please contact either 
myself or Tom Hoare and we will 
bring you a UAW application form, 
which must be filled out prior to ob¬ 
taining a Union Card. 
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FOR SALE 


1977 PONTIAC PARISIENNE, power 
steering, brakes, windows, air, cruise, 
4-door, maroon/red, perma-shined, 
11,000 miles. Call: 728-8496 after 6:00 
p.m. 


MEN’S CROSS COUNTRY SKIS, boots, 
bindings and poles. Fits5'10"-6'. Used 4 
times. Cost $90.00, will sell for$60. Call: 
725-8748 


1971 CHEV. IMPALA, one owner, 56,000 
mileage. Sell as is. Call: 723-1620 


BABY’S HIGH CHAIR, 2-burner electric 
plate, stainless steel kitchen sink, 30 gal¬ 
lon hot water tank. Call: 725-5636 


9-PIECE DINING ROOM SUITE, stereo 
radio, record player combination, an¬ 
tique rocking chair, 3 new quilts, 
Thomas Organ. Call: 623-5749 


1977 CHEVY-VAN, customized in and 
out, lots of extras, undercoated, 
perma-shined, 12,000 miles, $7,100 or 
best offer, must be seen. Call: 723-0704 


V 2 -TON FORD CAP, one year old, cream 
colour trench coat size 11 - 12 , brown 
leather boots size 8 . All in good condi¬ 
tion. Call: 885-6601 Port Hope 


2 MICHELIN RADIAL SNOW TIRES with 
rims size 165 R13. Call: 725-5115 


3-BEDROOM SOLID BRICK SIDESPLIT, 
Oshawa, newly decorated, garage, 
walk-out patio, outdoor fireplace, BBQ, 
landscaped lot with cedar privacy fence. 
$49,900. Call: 723-3925 or 683-6532 


SMITH CORONA PORTABLE type¬ 
writer, good condition, solid state Sil- 
vertone Mono, 2 -speakers, 25" 
black/white Silvertone TV, instant start, 
good condition. Call: 723-2950 


DOWNHILL SKIS AND BOOTS, 1975 
Chevy-Van, customized. Call: 728-7292 


BEAGLE, 7 MONTHS OLD, female, from 
hunting stock, all shots, must sell. Call: 
725-8612 


LARGE 5' x 6 ' PICTURE WINDOW plus 
aluminum storm, two 2' x 5' windows 
with aluminum storms, aluminum door 
32" x 80". All for $50. Call: 728-0925 


CROSS COUNTRY SKI BOOTS, lady 
size 6 V 2 , men’s size 8 , 11 , all used 4 
times, like new, $10. each. Call: 725- 
1317 


IMITATION FIREPLACE, Viking floor 
polisher, best offer. Call: 723-1705 


TWO BENCH SEATS out of a 1975 
Chevy-Van, very good condition. Call: 
983-5261 Orono 


NEW CHANNEL MASTER rotor control 
box. Call: 725-1076 


C.B. RADIO (TRC 152 REALISTIC) with 
highgain antenna, $75. G.M. Love-seat, 
25 lbs. $10. Call: Bowmanville 623-6498 


75 CITATION TRAILER, excellent con¬ 
dition, 8 ' x 12 ' canopy, 2 -way fridge, 
furnace, 3-burner stove. $3800. or best 
offer. Call: 728-7635 


1966 PONTIAC CONVERTIBLE with 
good 350 4 bbl. motor, as is or for parts. 
Call: 728-0656 after 4 p.m. 


1977 CHEVY VAN, P.S., P.B., captain’s 
chairs, tilt steering, cruise control, vent, 
much more. Call: Whitby 668-7948 


LOUIS XVI FRENCH PROVINCIAL din¬ 
ing room suite, including China cabinet, 
table, 6 chairs. Smoked white colour. 
Call: 579-2408 after 5 p.m. 


COTTAGE, INSULATED, on 100 x 120ft. 
lot. Lake Dalrymple, $26,000. 25 h.p. 
Elto Johnson outboard (Wed.) $150. 
Call: 723-2701 


LIMITED 1974 THUNDERJET 350, F/A 
52 h.p. carbides, new heads and pis¬ 
tons. Complete with single custom 
trailer. $1000. Excellent condition. Call: 
723-8371 


FORD PICKUP wheel and snow tire, 
belted G78 x 15 whitewall. $15. Call: 
Orono 983-5428 


MAHOGANY NESTING TABLES, $50. 
Brass scuttle, oil lamp, occasional arm 
chair, $75. Pictures, old china and glass, 
pine floor lamp, $25. Call: 725-6496 


SUNBEAM ELECTRIC SNOWBLOWER. 
Used one season, $90. Inglis 2-speed 
wringer washer, good condition, $50. 
Call: 579-3383 


PAIR OF G78 SNOW TIRES on rims, to 
fit 1972 Chev. $45. or best offer. Call: 
728-5400 


4 H.P. EVINRUDE OUTBOARD MOTOR, 
new, $400. Trowling rod, 300 ft. line and 
pin reel, $25. Hall clothes tree, $10. Call : 
728-2538 


PERSIAN LAMB COAT, like new, size 14 
to 16. Best offer. Call: 723-9773 


1974 VEGA NOTCHBACK and Craig 
AM-FM cassette deck. Best offers. Call: 
725-8149 


LARGE ANTIQUE DRESSER IN OAK, 
with 3 large drawers and 2 smaller. Floor 
polisher, $10. Single continental bed, 
$20. Call: 725-7198 


40 H.P. EVINRUDE OUTBOARD 
MOTOR, long shaft, 1965 model with 
new 1975 power head. Electric starter, 
generator, push-button controls, gas 
tank, $275. Call: 725-2544 


ARBORITE TOP TABLE, four chair, 
chrome legs, extra leaf, excellent condi¬ 
tion. Must sell, no room. Infants hand 
knits, “Beehive.” Call: 725-5189 


73 SKI-DOO 400 F/A $700. 2 horses, 1 
pony, $350. Horse saddle. $100. Pony 
saddle, $50. Call: 723-3143 


DOBERMAN, IV 2 years old, mate, $90. 
Call: Orono 983-5864 


AP 100 ELECTROLUX VACUUM and 
B22 shampooer. Both complete with all 
attachments. Make offer. Apply: 910 
Centre St. S., Whitby 


4a' G.E. STOVE, asking $40. Good 
shape. Call: 725-7700 


ONLY $37,000. Delightful starter home, 
two bedrooms, stove and fridge. On 
quiet street in N/W Oshawa. Call: 725- 
4247 after 4 p.m. 


WALNUT DINING ROOM SUITE. Movie 
film Editor, electric deep fryer. Call: 
728-2712 


1 SET G.M. FLOOR MATS, $10. New 
men’s watch. Parts for ’55 Chevy. 
Reasonable. Call: 723-2604 


1970 CHEVROLET IMPALA, 400 cu. in. 
Air conditioning. 350 h.p. As is. Call: 
725-2332 


9x15 GREEN HARDTWIST RUG and 
underpad. 1 pair 60" roof racks. Boy’s 
CCM Tack skates, size 5 V 2 . Call: 728- 
5318 


1971 SKI-DOO TNT, $500. Call: 728-7200 


BRITTANY SPANIEL PUPPIES, regis¬ 
tered, dewormed, tatooed, puppy shot, 
excellent hunting strain. Intelligent and 
loving pets. Call: 728-0357 


ONE 12 x 16 DARK BROWN PILE 
PLUSH RUG, like new. Asking $150. 
Call: 576-8360 

SINGER SEWING MACHINE with 
cabinet, attachable button-holer. Late 
model, very good condition. Asking $50. 
General Electric floor polisher, $30. 
Call: 728-5380 


CHILDREN’S CLOTHING, dresses, 
blouses, slacks and a jumper. All size 10. 
Very good condition. Call: 723-1354 


GOLF CLUBS, beginners set with bag. 
1972 Honda 500 CC motorcycle. Good 
condition. Call: 728-3639 


WANTED TO BUY 


1964 PONTIAC HARDTOP or converti¬ 
ble for parts. Call: 723-3877 


WEAVING LOOM. Call: Hampton 263- 
8328 


COTTAGE ON RICE LAKE. Call: 786- 
2102 


SINGLE BED SNOWMOBILE or small 
box trailer. Call: 579-7128 


SERVICES 


ACCORDION LESSONS. Excellent 
teacher available for 2 students. Satur¬ 
days only. Call: 728-1021 after 4:30 p.m. 


WILL CUT YOUR TREES, draw wood 
and brush away. Reasonable rates. Call: 
579-9772 
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Re-Zoning the 
Trnek Plant 


By DON COUCH 
District Committeeman 

Because of the number of calls the 
committeemen are receiving com¬ 
bined with the growing population in 
the truck plant we need a re-zoning 
agreement. I 
asked Art Joness 
(Labour Rela¬ 
tions) 4 months 
ago if he would 
agree to re-zone 
the plant by add¬ 
ing a commit¬ 
teeman and al¬ 
ternate to each 
shift. This 
sounds very 
simple but the 
Master Agreement states the allot¬ 
ment of committeemen will be based 
on a per capita basis. 

This part of the agreement I have 
disagreed with for years because the 
balance of committeemen and the 
number he represents can be under¬ 
populated in one plant in Oshawa 
and overpopulated as we are in this 
plant. Another problem has been to 
get the truck plant committee and the 
company representatives to agree 
upon where the geographical layout 
of the new zones would be. After 
proposing and counter-proposing for 
4 months, I feel a suitable solution 
concerning the re-zoning will be 
agreed upon shortly by the present 6 
elected committeemen in the truck 
plant in order to expand to the 8 
elected committeemen we rightly 
deserve. 

This should ease some of the 
backlog of calls the present commit¬ 
teemen have and should give better 
service to any employee with a 
grievance. 


Until we get this re-zoning 
finalized the truck committee is ask¬ 
ing for your patience and under¬ 
standing. 

BULLETIN BOARDS 

One of the slowest working condi¬ 
tion agreements from the ’76 negotia¬ 
tions to be put into effect is the bulle¬ 
tin board demand. At the time of 
writing there will be new bulletin 
boards in each cafeteria and approx¬ 
imately 20 circulated around the 
plant. These will be for your per¬ 
sonal use in advertising items you 
may have for sale, cars, boats, etc. 
Also for bulletins on hockey games 
or any other points of interest you 
may have. 

MAY 24TH WEEKEND 

I realize this may be a little early to 
be thinking about the Spring time, 
but for the people that like planning 
mini-holidays early we have a 4-day 
weekend coming up in May when we 
celebrate the Queen’s Birthday. May 
19, 20, 21, 22 will be the dates this 
year. 

I was talking to Joe Pegg (Plant 
Manager) on February 14th about 
the forecast on Saturday overtime. 
He indicated there is no sign of a 
weakness in sales of Canadian built 
trucks presently being sold in the 
USA. 

HOLIDAYS 

The tentative dates for the sum¬ 
mer holidays and lay-off will be from 
July 21st (last job) until August 21st. 
There will be a 4-week shutdown for 
sure. These dates, as I stated, are 
only tentative but as soon as they are 
confirmed I will put up bulletins con¬ 
firming the exact dates. 



Body Shop News 

By JOHN SINCLAIR have had with the Sweepers on the 

District Committeeman overtime is behind us. 

District 2 NEWS BULLETIN 


’77 SUZUKI 250 M.X. ’77 Yamaha 400 
M.S. ’76 Jawa I.S.D.T. 350 Enduro. ’75 
Yamaha 250 trials. Call: 728-3297 


FENELON FALLS AREA, approximately 
4 year old home, fireplace, furniture, 
boats, tractor, bulldozer, pool, pond. Off 
Hwy. 121. Call: Fenelon Falls 1- 
705-887-6787 


PORTABLE WASHER SPIN-DRYER. 
Excellent condition. Call: 576-6383 


1973 BUICK CONVERTIBLE, $1650. or 
best offer. Call: 1-705-438-3013 


1976 CAMARO, 350, 4-speed, low 
mileage, many options. Call: 728-1202 


1974 GREMLIN. $1800. Certified. Radial 
snow tires, GR74-14. $50. Call: Whitby 
666-1356 


1976 360 CC HUSQUVARIA ENDURO, 
with many extras. Also ’77 250 CC 
Yamaha moto-cross bike. Call: 728- 
3297 


1977 PONTIAC CATALINA, 2-tone 
brown, air, cruise, tilt steering, many 
other options, 14,000 mites. Call: Whitby 
668-3287 


21-INCH ELECTRIC STOVE. Call: 723- 
3330 


TWO-BEDROOM IV 2 STOREY, living 
and dining room, finished room in 
basement, attached garage, close to 
south G.M. Asking $49,000. Call: 576- 
7425 


A.M.F. RIDING LAWN MOWER TRAC¬ 
TOR, 8 h.p. 26" cute. Electric starter with 
small trailer, 250, 4 capacity, 22" centre 
lawnmower, trailer. 650.13 tires. Mov¬ 
ing. Call: Bowmanville 623-2165 


1973 NORDIC 640 C.C. Good condition. 
New battery. $600. Work bench, $35. 
Call: 576-9962 


1973 TOYOTA PICKUP TRUCK. 
Fiberglass cap, radio, step bumper, 
under coating, block heater, 54,000 
miles. $2200. Call: 655-4757after 5 p.m. 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Qall: Birthright 579-2336 


WANTED 


RIDERS FROM THE PETERBOROUGH 
AREA. B-Body shift #2. Call: 1- 
705-939-6716 


FOR RENT 


SUBLET. 2-bedroom apartment, within 
walking distance of car plant. $265. per 
month. Call: 579-9679 or 1- 
705-799-5423 


BACHELOR APT. available March 1/78, 
$185. per month, 2 bedroom apt. avail¬ 
able immediately, $245 per month. 
Call: 728-6316 


I would hQpe by the time you are 
reading this article we will have the 
flatware that is needed for the 
cafeteria instead of the plastic plates, 
forks and knives 
that we have to 
use now. I will 
outline what the 
Company agreed 
to in 1976 negoti¬ 
ations for Dis¬ 
trict 2. 

Car Plant 1 and 
2 Management 
advised the 
Union that an 
adequate supply 
of flatware will be made available in 
the two (2) existing cafeterias where 
dishwashing facilities are available. 
This is one demand, if it is not cor¬ 
rected, then I will be getting in touch 
with Bill Peel, John Larmer, and if no 
results, then I will be getting in touch 
with the President of General 
Motors. I hope the problem that we 


To everyone that works under 
General Foreman Flip Wilson, watch 
what you say to your Foreman be¬ 
cause it seems every break period 
and lunch period they all have to re¬ 
port to Flip and tell him what’s hap¬ 
pening in his group. Also, if you are 
asked to go to the Foreman or Gen¬ 
eral Foreman’s office, then it is your 
right to ask for your Committeeman, 
and if the Committeeman is not 
available right then and they say to 
you, don’t worry, we can talk about 
the problem because he should be 
here shortly, then I am telling you 
not to say anything until he gets 
there. 

I had a meeting with Gord White 
about the dirty conditions of De¬ 
partment 92, also about the Metal 
Finish Booth. I am hoping this will 
take care of these problems. 

Also, if any brother has not re¬ 
ceived his Union card yet, please 
notify your Committeeman so we 
can have it corrected. 
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COME TO 

Green & Ross 

FOR GUARANTEED SERVICE! 

534 Ritsofl Rd., S. Tel.: 723-6221 
Present your Union Card for other savings on Repairs and Tires 


LUBE, 

0IL& 

FIUER 

$750 

most cars 



CHECK OUR 

SPECIAL 
LOW, LOW 
PRICES 
ON 

SNOW 

TIRES! 



DUAL STEEL GRIPPER 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES e WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


30 DAYS FREE 
UNITED AUTO CLUB 
SPECIAL MEMBERSHIP 
BENEFITS 

FOR UNION MEMBERS 

Membership benefits were 
described in the March 
17/77 issue of the Osha- 
worker by the President of 
222, Mr. Abe Taylor. Mem¬ 
bership pays for Road & 
Wrecker Service-Legal 
Fees-Rental Car-Emergency 
Transportation-Accommoda¬ 
tion-Free Maps-Travel Rout- 
ings-Yearly Membership 
Fee only $35 includes your 
spouse. 

JOIN NOW 

Complete this application 
and mail 


For Joining Now I under¬ 
stand I receive 13 months for 
the price of 12. 

■ my cheque or money 
order is attached 

■ Charge to my chargex 

■ Master charge 



■ehbhh 

expiry date 


print 

nameH 


SIGNATURI 


ADDRESS| 


■ .... 


Spouse initial 
(Deduct $10.00 if spouse not 
included) 

Complete and mail to 

UNITED AUTO CLUB 
c/o Ontario Automobile 
Association, P.O. Box 
307, London, Canada 
N6A 4W2 


SALE SALE 

HOOKER & SONS LTD. 

Chev & Olds . 

Highway 7 West of Brooklin 

New & Used Company Cars 
& Direct Sales 

Basic Price of 1978 Chevrolets 
Chevette, 4-door $ 

Nova 

Monza, 2-door 
Camaro 

Chevelle, 4-door 
Monte Carlo 
Corvette 

Chevrolet impala, 4-door 
Omega, 4-door 
Cutlass Salon, 4-door 
Cutlass Supreme, 2-door 
Delta 88,4-door 
Delta Royal, 4-door 
Oldsmobile 98, Luxury 



mm 

STAN WESTFALL 


3900.00 

4300.00 

3897.00 

5450.00 

4678.00 

5168.00 

10,017.00 

5615.00 

4569.00 

4831.00 

5228.00 

5885.00 

6177.00 

7679.00 


Remember to qualify for these 
special prices, contact me, 
Stan Westfall — 655-4811 
655-3210, 655-3435 

DIRECT TORONTO LINE 683-4091 


WHEELCHAIRS 



HOSPITAL 

BEDS 


WALKING AIDS 


EVERYTHING FOR THE SICKROOM 




BUY OR RENT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Out. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


pARLING 

(')’K£EFE 
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Local 222 Hockey Tourney for O’Keefe Awards 



Winning the “A” championship on a 3-2 score was none other than 
Bedding Unlimited from the UAW League. 



Gus Heroux, from the Recrea¬ 
tion Committee had the honours of 
presenting the high scorer trophy 
to Tom Daley from Oakville. 



A stand out team in the tourney was Toronto, Local 439, who was the “A” 
flight runners-up. 



Stoney Creek (Local 525) were a happy group when they captured the 
“B” championship. 



The best goaltender trophy was 
accepted by Doug Hilt (left) from 
Toronto, Local 439. 


Twilight Zone 29 


By MEL SMITH 
Committeeman 

WIRING AND HARNESS 
DEPARTMENT 9 

Just recently I received a call from 
the Wiring Department and the em¬ 
ployees who called had a problem 
each of a different nature. There 
were some long 
standing work¬ 
ing condition 
privileges that 
the employees 
were having 
taken away. 
First was the 
third floor prob¬ 
lem, which was 
resolved im¬ 
mediately. I feel 
that by the time 
this article reaches you in your home 
the problem on the fourth floor will 
also be a thing of the past. 

SECOND STEP MEETINGS 

I had the misfortune to sit in on a 
second step meeting with “the new 
kid on the block”, Ian Berrie. I have 
heard through the grape vine that he 
has a good education. Well, I can 
assure you that as a member of the 
UAW Education Committee, I have 
an education of another kind coming 
for him. 

It is very unfortunate for him that 
he did not receive some experience 
at the end of a spotwelder or on a 
manual labour operation rather than 
coming from a paper work factory 
(salary clerk or something similar). If 
he had had to earn his living from the 
sweat of his brow, he might and I 
only state might, have a little more 
respect for the workers in the plant. 

The only thing the workers in his 
area have to look forward to is, that 
he may learn from his educating ex¬ 
perience, but somehow I doubt it. 

NORTH PLANT — 
RECREATIONAL HOCKEY 
SHIFT 1 , 

In this article I am putting in pic¬ 
tures of two of the four No. 1 Shift 
teams. The other two teams pictures 
will appear in my next article. The 
first No. 1 picture is of the Stamping 
Plant — Clusters team. The name of 
the team mates are as follows (in no 
particular order): Dan Jackson, 
Miles Schrider, Ron Bell, Ron Wig- 
gans, Ron Archibald, Glen Col- 
bourne, Greg Fehrenbach, Steve 
Johns, Sam Audia, Dave Hogan, 
Ernie Landry Gord Trinkwon, Dave 
Sargeant, Lou Selmeci, Bob Ven- 
ieuve, Dave Goulden, Steve St. 
Jean, Coach Greg Kit; Coach Ben 
Wind, Manager Mel Smith. 


The No. 2 second picture is of the 
Wiring and Harness Team No. 1 
Shift. The names of the team mates 
are as follows, again in no particular 
order. Ron Lupel, Paul Keeler, 
Hugh Duffin, Mike Twomey, Ron 
Me Adam, Guy “Lefty” Wright, 
John Powell, Wayne Plowright, 
Howard McDougall, Irv Gibson, 
Roy Potter, Dan Jones, Ray Blais, 
Terry Blaney, Coach “Chicken” 
John, Manager Tony Balsam. 

GAME HIGHLIGHTS 

For the Thursday, February 16, 
1978 games I will give you a sum¬ 
mary, and Brother Tommy 
Thompson will summarize the 
Tuesday, February 14, 1978, games. 

STAMPING CLUSTERS vs. 

PLASTIC GRILLS 

Stamping Clusters Team won a 10 
to 6 victory over the Plastic Grills 
Team. 

STAMPING CLUSTERS GOALS 

Miles Schrider (hat trick) 3 goals, 
Dave Sargeant 2 goals, Lou Selmeci 
2 goals, Steve Johns 1 goal, Ernie 
Landry 1 goal, Gord Trinkwon 1 
goal. 

STAMPING CLUSTERS 
ASSISTS 

Dave Sargeant 2 assists, Ernie 
Landry 1 assist, Steve Johns 1 assist, 
Lou Selmeci 1 assist, Bob Venueuve 
1 assist, Gord Trinkwon 1 assist. 

PLASTIC GRILLS 
NO. 1 SHIFT GOALS 

Dennis Livingston (Hat Trick) 3 
goals, Wally Kelusky 1 goal, Neil 


Priwgle 1 goal, Larry Hoar 1 goal. 

PLASTIC GRILLS ASSISTS 

Larry Hoar 1 assist, Dan Ander¬ 
son 1 assist, Dan Martin 1 assist. 

WIRING AND HARNESS 
vs. RAD TEAM 

This game ended in a hard fought 
six all game. 

WIRING & HARNESS 

GOALS NO. 1 SHIFT 

Mike Twomey (hat trick) 3 goals, 
Ron McAddam 1 goal, Irv Gibson 1 
goal, Guy Wright 1 goal. 

WIRING AND HARNESS 
ASSISTS 

Hughy Duffin 3 assists, Guy 
Wright 1 assist, Paul Keeler 1 assist, 
Mike Twomey 1 assist. 

RAD TEAM GOALS 
No. 1 SHIFT 

Tony Wood 1 goal, Bev Woods 1 
goal, Wayne Trigg 1 goal, Ken Mor- 
den 1 goal, George Pigden 1 goal, 
Bob Harrison 1 goal. 

RAD TEAM ASSISTS 
No. 1 SHIFT 

Bob Harrison 2 assists, Tim Wyn- 
soki 1 assist, A1 Thornton 1 assist, 
Lloyd Dussault 1 assist, Todd Casey 
1 assist. 

PERSONAL VIEWS 

I would like to see more hockey 
fans come out to the games to cheer 
on their team. I also wish the hockey 
executive would make arrangements 
to open the lobby of the arena so our 
fans do not have to freeze, because 
the lobby is open for the next league 
that follows us. 





On the left presenting “A” championship trophy, are Wayne Colley from 
Carling-O’Keefe Breweries and Jim McCabe of the committee. Accept¬ 
ing the trophy are captain, Cal Pettit and coach Mickey McClimond. 



Those Banquet and Dance tickets 
at $6.00 a person are still available — 
contact Ed Shrigley at 723-7526; 
Karl Anderson at 576-2180; Roy 
Fleming at 728-8831; Marvyn Linton 
at 723-9548; Tom Holly at 728-6109 
or John Mandryk at 728-1129. Dance 
to disc jockey Dave Shrigley — good 
food — bar privileges — everyone 
welcome — UAW Hall, Bond St. E., 
Oshawa. 

Hope to see you and and yours. 
There will be door prizes, presenta¬ 
tion of fishing trophies, and a swap of 
a few fishing stories. 

The ice fishing oh Lake Scugog is 
still very productive with lots of very 
large pickerel caught. And I hear of 
the odd person taking over their 
count. Possession limit is one day’s 
catch and that does not matter if you 
have them at home in your freezer — 
one day’s catch! 

This good fishing continues on 
until the end of March, then closed 
six weeks, then opened up again. 
What a place to be able to fish so 
close to home in good clear unpol¬ 
luted water. This is an example of 
what good conservation control can 
accomplish, for the quality of the 
water — no raw sewage dumped into 
the lake. 

When we see and hear what this 
small lake produces in the way of 
wonderful pickerel fishing, why 
don’t we as fishermen make applica¬ 
tion to have all of the lakes in the 
Trent System open up for winter 
fishing. For it is better to harvest a 
fish than to have the fish die of old 
age or from pollution. 

Have you considered that those 
millions of holes the fishermen drill 
into the ice lets the carbon dioxide 
escape when the life given oxygen 
enters back into the water. Think 
about all the good ice fishing we are 
missing right at our back door. Why 
don’t we as a viable conservation 
club, or you as a fisherman, make 


application to have the rest of the 
Trent water system opened up for ice 
fishing. 


Truck Plant 

By JOHN TREACY 

During the past two months one 
notices many new faces appearing in 
every group within the truck plant. 
Most of those people are coming in 
from the car 
plants and bump- 
i n g the low 
seniority in the 
truck plant. This 
is what I would 
call the “silent 
layoff”. The 
company has not 
announced any 
lay-offs but it is 
still happening 
every day of the 
week. Most of those leaving have 
less than one year’s seniority — hav¬ 
ing worked for 90 days to get into the 
union — then all of a sudden they are 
out of a job. 

Actually an employee with less 
than a year’s seniority seems to be in 
the most vulnerable position. He just 
cannot make definite plans like buy¬ 
ing a house, car, etc. Job security 
over the years has always been a 
major issue in negotiations. Yet it 
has not brought peace of mind to the 
low seniority workers. It is about 
time that the sub fund requirements 
were changed. Any worker with six 
months seniority should be able to 
draw benefits from that fund. It 
might not help 100% but at least it 
will be a step in the right direction. 

Just recently the election commit¬ 
tee elections were held at the union 
hall. I did notice that some of our 
new members in the UAW were 
elected to those positions. Good luck 
to them for the next three (3) years. 
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Smooth Sailing 


By J. WHALEN 
Committeeman Zone 33 
Battery Department 

The last time I wrote in the 
Oshaworker there was smooth sail¬ 
ing. Since that article we have hit a 
few tidal waves. There have been 
five or six employees penalized since 
then. I went into the meetings with 
our District Committeeman Jack 
Gardner, Committeewoman May 
Partridge with top management and 
labour relations. A resolution to 
these penalties at these meetings was 
resolved. 

We know the severity of a couple 
of the penalties that two of the 
brothers received were under the 
circumstances. We all know the cir¬ 
cumstances so I will not elaborate. 
After the last set of negotiations any 
penalty remains on your personal re¬ 
cord for three years. At one time it 
used to be five years. Keep your nose 
clean. We all have to. 

Three and a half years ago they 
talked about the battery plant shut¬ 
ting down operations because they 
couldn’t get the new plant going. 
Through the last set of negotiations 
J. Gardner came through with a lot 
of the brother’s and sister’s recom¬ 
mendations and accomplished a lot 
of good working conditions. 

I would say the battery has come a 
long way. In the G.M. chain there are 
six battery plants. They are auditing 
each plant to see who makes the best 
quality battery. The Oshawa plant 
has come in first in the first four 
months twice. Superintendent Frank 
Hooper set up for each employee in 
the battery department a steak din¬ 
ner, which was appreciated by all. 

NOT GOOD NEWS 

There are seven brothers that 
started at G.M. in the battery plant in 
1977. At the time of writing these 
seven are being laid-off on Friday, 
February 17th. They will be going for 
reassignment some place else in the 
plant. I understand at the same time 
nine employees in the north plant 
fabrications are being laid-off right 
into the street. The seven we are los¬ 
ing are all good workers and we all 
hope you land a pretty good job. You 
will be missed as you’ve given and 
taken a lot of good laughs in the 
groups you’re leaving down here. All 
the best. 


ltr Conditioned Lunch Rooms 


RETIRED 

On December 23, 1977, Bill 
Wooley retired with 34 years service 
with G.M. The brothers and sisters 
wholeheartedly wish you luck Bill. 
Bill received his $100 cheque from 
the Union plus a good collection 
from all in the battery. General 
Foreman Bill Redpath took pictures 
of Bill’s retirement, and I am sorry to 
say they couldn’t be used for this 
paper as they were in colour. Sorry 
Bill. 

25 YEARS 

Congratulations are in order for 
Brother Roy Bowins accomplishing 
25 years service. Roy selected the 25 
year clock. We all hope time is in 
your favour Roy. 

HOLIDAYS 

It looks like the battery will get 
three weeks off this summer at the 
most. I suggest you all put in leaves 
of absences for holiday purposes be¬ 
fore April 1st for the holidays your 
entitled to. We will take it from 
there. We don’t want the mix up we 
had last year. 

JOBS 

Within the department if you want 
a job let your intentions be known to 
supervision. To do this the best way 
is to put a transfer in. It’s down in 
writing. If there are going to be any 
new openings I will inform you right 
away. All I can tell you right now is 
that there is a new Link-letter com¬ 
ing in and two new encapsulators. 
The dates, I don’t know. This will be 
shift work. 

WORKING CONDITIONS 

Since negotiations there has been 
a lot of static about the locker room 
situation. Somebody goofed. J. 
Gardner has informed me and M. 
Partridge that things will be rectified. 
His meetings with F. Hooper have 
resolved. We will be getting full 
length lockers, shower facilities, 
clean and dirty rooms. Yes, an ex¬ 
pansion. 

If you don’t know and you want to 
find out, give your committeeman a 
call. 

Editor’s Note: When submitting 
your article for editing please double 
space. 


in memory of 
Harold Ronchley 

grinders beat the Stamping Plant 9-5 
which shows how greatly improved 
this team is since the beginning of the 
season. This club was beaten by 
Stamping prior to this by a score of 
17-3. 

The Radiator Department beat the 
Wiring team 5-4 in a closely fought 
contest which was decided in the last 
few minutes of the game. 

All the teams on No. 2 shift are 
vastly improved and will be tough to 
beat and this series could go to any 
team. I would like to encourage all 
the fans to come out and support 
their favourite team. 


By BRYAN PIGDEN 
Committeeman Zone 30 
Shift 2 

I would like to offer my deepest 
sympathy to the family of Harold 
Bouckley. Harold worked in the 
north plant radiator department and 
passed away 
very suddenly on 
February 4th, 
1978. Haroldand 
his wife Beryl 
were, personal 
friends of mine, 
and I wish her 
and her family 
the very best in 
life. 

He ♦ 

In the closing 
of the regular season the Plastics Re- 



The play-offs will get underway on 
February 28th at 1:00 a.m. at the 
Harmon Park Arena. I hope to see 
lots of supporters at the arena. 


Letter to the Editor 

Dear Lloyd: 

Concerning the last major snow storm, it seems that we need a law like the 
State of Ohio to control a big company like General Motors. 

The Ontario Provincial Police and Regional Police force went on the air 
urging people to stay off the street and highways for safety sake. A few 
minutes later General Motors was using the same radio station telling their 
employees to report to work as usual. This was after releasing the day shift in 
the middle of the worst snow storm of the century. 

After being involved as an eye witness to so many accidents and damage to 
my fellow worker cars, between Oshawa and Port Perry, I can see there is an 
extra buck to be made by General Motors Parts Division and monies saved on 
SUB. 

Yours truly, 

Ernie Percy, 

Port Perry, Ontario. 


By PHIL BENNETT 
District Committeeman 
District No. 9 

AIR CONDITIONED LUNCH 

ROOM NEAR COMPLETION 

— RADIATOR DEPARTMENT 

As most of the workers in the 
radiator department are aware the air 
conditioned lunch room is near com¬ 
pletion. The cement block walls 
have been 
erected to the 
ceiling and all of 
the duct work 
has been com¬ 
pleted. The 
doors have also 
been installed 
going into the 
lunch room and 
the workers are 
presently in the 
process of com¬ 
pleting the new ceiling. All that re¬ 
mains is the connecting of the air 
conditioning unit itself to the duct 
work and this should be completed 
very shortly also. 

I realize that there has been a con¬ 
siderable amount of inconvenience 
to our members while this work has 
been going on, but I am sure that the 
inconvenience to the people will be 
well worth it, once this air con¬ 
ditioned lunchroom is completed and 
the hot weather arrives. It should 
also keep most of the noise outside of 
the lunch area when the workers 
enter the lunchroom to have some¬ 
thing to eat, or for any reason that 
they may enter the lunch room. 



LUNCH AREA 
DEPARTMENT 52 
MATERIAL HANDLING 
The new lunch room in Depart¬ 
ment 52, Material Handling, on the 
back dock is in the process of being 
constructed. This lunch room was to 
be completed quite a while ago but 
because of some unforseen delays on 
the part of management it was not 
started until Thursday of last week. 
This lunch room and the new locker 
room will be completed by the mid¬ 
dle of March 1978. 

AIR CONDITIONED 
LUNCH ROOM 

DEPARTMENT 10 — PLASTICS 
NEAR COMPLETION 
The moving of the lunch room in 
Department 10 plastics moulding de¬ 
partment, is finally taking place. The 
construction work is under way and 
the new lunch room and new locker 
room will be completed by the mid¬ 
dle of March of this year. This en¬ 
closed lunch room will also be air 
conditioned as per the 1976 negotia¬ 
tions. This lunch room will also have 
piped in music. 

RADIO LUNCH ROOM 
DEPARTMENT 5 
As the people in the Radio De¬ 
partment are aware, the new lunch 
room was completed approximately 
a month or so ago. This lunch room 
took a while to finish but I think you 
will agree that it was worth waiting 
for. All that remains to be done is to 
install the two doors at the north end 
of the lunch room and the room will 
be completely enclosed. 


Truck Plant Tales 



By GLENN GRAY 
Zone 51 Committeeman 

I was checking through some of 
our outstanding grievances and after 
listing them, I once again started out 
to inform our members of any change 
of status. Con¬ 
sidering this, I 
have come up 
with a better 
procedure which 
I know will win 
our people more 
grievances: 
employee present 
at all meetings, 
and shortening 
the grievance 
procedure by 
cutting out unnecessary steps; 
negotiate the right of the employee to 
be present at every step of the proce¬ 
dure. After all the employee was pre¬ 
sent when the violation occurred and 
should have an opportunity to tell it 
like it is. 

This is particularly important in 
cases of discrimination because 
management distort facts and in 
most cases outright deny them. They 
make a threat sound like a warning, 
etc.! Nobody remembers the viola¬ 
tion and what occurred better than 
the person whose rights were vio¬ 
lated. 

In any event this lengthy proce¬ 
dure must be upgraded because if the 
facts are not lost then the supervisor 
has been moved or retired anyway. I 
certainly hope that something along 
these lines are done as it would make 
mine and every committeeman’s job 
more enjoyable. 

BODY SHOP 
DEPARTMENT 25 

Over the past few years the com¬ 
pany has installed many fans in De¬ 
partment 25 in order to alleviate the 
spotwelding and gas welding smoke 
problem. This does not solve the 
problem, as it only takes it from one 
area to another. The only permanent 
solution is for an overhead exhaust 
system which would take the smoke 
out of the plant. 

The Body Shop has been the pride 
and joy of the higher truck plant 
management with both the highest 
quality and efficiency in the opera¬ 
tion. So let us get them to spend 
money for working conditions in De¬ 
partment 25. 

CAB PAINT SHOP 

Not too many years ago the 


sprayer had the right to come out of 
the spray booths for an environmen¬ 
tal relief. This did not mean going on 
a full time operation on the produc¬ 
tion line, but to have a break. As a 
Union, we must negotiate more time 
away from these spray booth areas 
for the betterment of our people. 

We also ran into a problem with 
Foreman Jim Cockeran not placing 
committeeman calls in accordance 
with 21-B of the Master Agreement. 
After being informed of this situa¬ 
tion, I took it up with Superintendent 
Gwen Barns who guaranteed me 
there would be no further problems 
in this direction. The next few calls 
were in the book in a matter of min¬ 
utes. So far everything seems back 
to normal and it better stay that way! 

HARDWARE LINE 

In the past few weeks I have 
noticed our standards man (Scott 
Anderson) out and around the lines. 
The reason is they are getting set for 
the “79” model and “45” an hour. 
This may seem very innocent now 
but his motives are to man the line 
with as few people as possible, and 
many of his thoughts will be decided 
on what he observes now! If you are 
being timed or your job is being 
watched, call your committeeman 
and let us keep our jobs decent. 

DEPARTMENT 44 AND 

DEPARTMENT 49 

Department 44 sweeping has had 
many problems over the past few 
months with the Company arbitrarily 
moving our brothers to a first and 
third shift and trying to equalize the 
overtime with the car plant. With the 
overtime there is no possible way 
that employees from chassis or body 
car plant can do the sweeping areas 
for one day. What we end up with is 
the plant in a complete mess on 
Monday morning after a scheduled 
Saturday. 

It is about time that we started 
looking at separate overtime group¬ 
ings for all unskilled maintenance as 
the present system is impossible to 
police and unfair to the sweepers, 
spray booth, cleaner attendants, 
etc., when they have to do two days 
work to make up for somebody who 
is not trained for their job. 

We seem further away from this 
solution than we were ten years ago 
and it is time that both the Union and 
the Company get together and settle 
this problem once and for all. 


A telephone was also put in this 
lunch area for the convenience of the 
workers. Some person literally tore 
the phone from the wall. Let us look 
after these telephones, lunch rooms, 
vending services, etc. These things 
were negotiated to be used not 
abused. 

HEATERS IN WASHROOMS 

RADIO DEPARTMENT 5 

The Company has finally got 
around to installing heaters in the 
male and female washrooms in the 
radio department. I told the Com¬ 
pany that they would have to install 
these heating units, but they dis¬ 
agreed. One cold day I took General 
Superintendent Lastewka up to the 
washrooms in question and he finally 
agreed that heating units were neces¬ 
sary. These heating units were instal¬ 
led shortly after I showed Lastewka 
how cold these washrooms were. 

DEPARTMENT 33 
LUNCH ROOM 

The lunch room is completed in 
Department 33 Plastics Finishing. 
All of the air ducts have been instal¬ 
led. The negotiated vending services 
have also been installed along with 
the micro-wave oven. As you are 
aware, the Company has finally got 
smart and they have enclosed the 
lunch room on all three sides with 
cement blocks. The front of the 
lunch area is built half way up to the 
ceiling, so consequently it would 
take very little time and work to 
completely enclose the lunch room. 

The Company knew that it was my 
intention to have all of the sixteen 
lunch areas throughout the north 
plant with complete air conditioning 
in them. Once I was able to negotiate 
one of the lunch rooms with air con¬ 
ditioning in it, the precedent was set. 
So consequently, the Company is 
building all of the lunch rooms in the 
north plant so that they can be very 
easily air conditioned without much 
further cost. 

FIRE WOOD FOR THE 
WORKERS IN NORTH PLANT 
In a prior edition of the 
Oshaworker I was pleased to inform 
the members that Plant Manager Ron 
Migus had agreed to construct a 
compound to put the scrap wood and 
lumber, etc. in and allow our mem¬ 
bers to take the wood home. 

As a result of the article on the 
wood, etc., I have had many of our 
members stop me in the plant and ask 
me questions about it. For example 
when will the compound be built, 
and can the people take the wood 
from the plant right now. When I 
wrote about the scrap wood in a prior 
edition of the Oshaworker I 
explained that Plant Manager Ron 
Migus would have the compound 
constructed some time in early 
spring of this year. 

One day last week I contacted 
Plant Manager Ron Migus and asked 
him if it was at all possible to hurry 
things up on the construction of the 
compound, or if it was possible to 
construct some kind of temporary 
compound so that our members 
could take the wood home now or in 
the near future. 

Plant Manager Migus said that he 
would see what could be done to 
speed things up and that he would get 
back to me very shortly, but he made 
it very clear that he might not be able 
to have the compound built until 
sometime in early spring. I am await¬ 
ing his reply as of writing this article. 


RETIREES’ 

GOLF 

League starts first Wed¬ 
nesday in May. Membership 
is $4.00, which can be paid at 
the Erinli Golf Club. Mem¬ 
bers only — Golf Fee — 
Monday to Friday inclusive 
$3.00 if not a member the fee 
is $4.00. 

Call W. Harmer, President 
725-1058 for further informa¬ 
tion. For full membership 
see manager of Golf Course. 
Thanks. 
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Body Shop Hockey 


UAW Ladles 9 Auxiliary Ao. 27 
Bowling News 


By DANNY LYNCH 

Now that the regular season is 
over, and the playoffs semi-finals are 
next, it looks like the teams to play¬ 
off are Camaros versus Wildcats; 

Firebirds versus 
Skylarks. On 
Tuesday, Feb¬ 
ruary 13, the 
early game saw 
the Camaros de¬ 
feating the Wild¬ 
cats lOtoO. Tom 
Christie, the 
goalie for the 
Camaros who 
always makes it 
very hard for you 
to score, came up with some extra 
special moves to keep the puck out of 
the net. Congratulations to Tom for 
his outstanding goaltending. 

The players who scored for the 


The Truck Plant Hockey Dance 
held Feb. 4th, at the Canadian Le¬ 
gion was a great success. We had an 
excellent crowd who thoroughly en- 
joyed them¬ 
selves from 9 
a.m. to 1 a.m. 
The financial 
part of the dance 
will supply 
enough money 
for the league 
trophy s. 

The annual 
No. 2 Shift Ban¬ 
quet and Dance 
will be held on 
April 1st at the Canadian Legion. 
Tickets are $12.00 per couple and 
can be obtained from any member of 
the executive. There are a limited 
amount of tickets and no tickets will 
be sold after March 24th, as the 
number of dinners must be known 
well before the banquet. 

The trophys to be awarded at the 
banquet are as follows: most im¬ 
proved player, outstanding de¬ 
fenceman, most sportsmanlike 
player, best goaltender, most points 
in playoffs and the annual champion¬ 
ship trophy. A trophy will also be 
awarded to the person contributing 
the most to the hockey league. 

OLD TIMERS LEAGUE FOR 

TRUCK PLANT NO. 2 SHIFT 

President Ron Gay has informed 
me he is trying to organize an Old 
Timers Hockey League to start in 
the plant next fall. I realize this 
sounds like a bad time of year to 

Teams W L T F A Pts 

Cheyennesl3 3 1 106 52 27 

Longhorns 9 7 1 80 74 19 

Astros 6 9 1 68 91 13 

Blazers 6 9 1 48 62 13 

Sierras 5 11 61 83 10 

Team Player 

L.H. Pete Hopmans 

Chey. Gary Munroe 

Astros Jens Ernst 

Sierra Mike Hannivan 

Sierra Tom Conahan 

Chey. John Johnston 

Chey. Garth Jensen 

Astros John Watt 

Chey. Cal Pettit 

Chey. Ron Egan 


Camaros were Greg Vanderbilt 3, 
Van Weston 3, Spicker 2, Garrett 1 
and Phinney 1. The second game was 
a little one sided too, with the Fire¬ 
birds winning 12 to 2. Scoring for the 
Firebirds were Patcheson 3, McKee 
2, Knox 2, Dwyer 2, Dupen 2 and 
Grahame 1. For the Skylarks, Ryan 
1, Kimble 1. 

On Thursday, February 16th, the 
last game of regular season, it was 
Camaros 5, Wildcats 3, scoring for 
Camaros were Van Weston 1, 
Tedesco 1, Vanderbilt 1, Garnett 1, 
Phinney 1. Scoring for Wildcats, 
Andrews 2 and Lymburner 1. The 
other game saw the Firebirds defeat¬ 
ing the Skylarks 12 to 1, goals for the 
Firebirds were McKee 5, Knox 1, 
Patcheson 2, Gutsole 1, Woods 1, 
Dupon 1, Tarasewicz 1. Scoring for 
Skylarks was Trig. 


think about starting a new league, 
but many problems have to be dealt 
with a long time in advance. 

First, we must find out how many 
people would be interested in play¬ 
ing. Those wanting to play, coach or 
manage, contact either Ron Gay or 
me. Second, G.M. recreation coun¬ 
cil must be approached to see if they 
are willing to help finance this 
league. 

With the many fast, young players 
in the regular league, I personally 
feel that the Old Timers League is a 
good idea. 



Left to right; Guy Brideau, Vice- 
President, Truck Plant Hockey 
League, receiving a calculator 
from Mike Leveque. Mike had a 
raffle so that this calculator could 
be bought for use not only for the 
hockey stats, but the Truck Plant 
Golf handicaps as well. 


Goalies Av. 

1. Arnold Ritz 3.25 

2. Roger Legacy 3.87 

3. Dino Catarina 4.62 

4. Eric Bryant 5.53 

5. A1 Aylsworth 5.68 


Goals 

Assist. 

P.I.M. 

Pts. 

24 

22 

8 

46 

19 

25 

5 

44 

20 

23 

21 

43 

16 

18 

8 

34 

18 

15 

4 

33 

13 

20 

8 

33 

16 

16 

9 

32 

15 

16 

10 

31 

10 

20 

30 

30 

16 

13 

19 

29 


North 

Plant 

Rip-Off 

By JOHN “WEINER” PHALEN 
Zone 28 

Management in Zone 28, at pre¬ 
sent, are playing not only with the 
employee’s pocketbook but also 
with their jobs in respect to stan¬ 
dards and work¬ 
ing conditions. 
In Department 
52 Supervisor 
Rick Wicha and 
General Super¬ 
visor Stanley 
Coolidge have 
their hands right 
in the pocket- 
books of all lift 
truck drivers in 
this department 
because they have no respect 
for equal distribution of overtime. 

On Wednesday, February 15th, I 
received a call from a lift truck driver 
complaining about the overtime 
practice in that department. I 
explained to Supervisor Rick Wicha 
that it has always been past practice 
in the material handling department 
to ask the man with the lowest over¬ 
time hours to work when overtime is 
required. Supervisor Wicha said that 
this practice was not right and that 
for casual overtime he could ask 
anyone he felt like.. When I asked 
Supervisor Wicha what casual over¬ 
time meant be informed me, “Any 
overtime hours worked from Mon¬ 
day to Friday through the week.” 

I could not really believe that this 
new supervisor who was punching a 
clock a month ago was so naive, but 
to play it safe (just in case he was a 
little simple minded) I explained to 
him that by not asking the low man in 
the overtime book that he was actu¬ 
ally taking money out of their 
pockets. 

After considerable discussion with 
(which way did he go) Wicha, I de¬ 
cided to get some sort of an answer 
from General Foreman Stanley 
Coolidge. My discussion with this 
general supervisor came to an im¬ 
passe when he quoted exactly the 
same fairy tale Supervisor Wicha 
had told me. 

I could not get any satisfaction 
from these two supervisors. If they 
want to play some kind of game with 
regards to overtime in this depart¬ 
ment, then I suggest to all the broth¬ 
ers and sisters working in Depart¬ 
ment 52 that if you have any prob¬ 
lems at all in regards to overtime we 
will take them directly to Superin¬ 
tendent Jenkins and we will ask him 
how overtime can be equalized if his 
supervisors do not ask the low per¬ 
son in the overtime book. 

Maybe by continuously pestering 
him with two supervisor’s problems 
he will straighten these two clowns 
out. 

DEPARTMENT 33 

In Department 33 in the G-Van 
area management has overwhelm¬ 
ingly showed their blatant disrespect 
to the workers in this department by 
continuously speeding the I.P. 
machine up a few seconds at a time 
so as the trimmers, packers and glue 
sprayers barely have enough time 
between jobs to blink their eyes. 

These workers have complained 
to management through the griev¬ 
ance procedure on numerous occa¬ 
sions on such matters as wages, re¬ 
liefs, working conditions, speed ups 
and seniority rights. The work load 
of these employees is unreal and in 
my opinion management in this area 
are using the grievance procedure as 
a stalling tactic. 

There were several grievances 
submitted a way back in July ’77 that 
have not been settled as yet. 

Management has made this area 
the most restless work area in the 
north plant by their no give a damn 
attitude and unless their attitude 
changes I can see nothing but a con¬ 
stant struggle for the workers in this 
area. So brothers and sisters it looks 


By LILL BRAUND 

JANUARY 3, 1978 

HIGH TRIPLES 

Verna Parker 629 (266), Marg 
Gray 612 (214, 216), Barb Smith 607 
(249). 

HIGH SINGLES 

Kay Stires 248, Joan Taylor 241, 
Reta Cobra 222, Isobel McFarlane 


By CONNIE LOCKHART 
President 

TROPHIES 

The championship trophy will be 
supplied by Ron Migus and known as 
the Fab Plant Trophy. The runner up 
trophy will be supplied by the Recre¬ 
ation Council. 
The annual and 
individual 
trophies are still 
being set up but it 
looks like the dif¬ 
ferent depart¬ 
ments are going 
to buy them at 
about $50.00 to¬ 
tal. There is 
going to be a 
trophy case built 
and installed over by the plant hospi¬ 
tal. So don’t be left out. Anyone that 


By JOHN “WEINER” PHALEN 

I would like to start off this column 
by congratulating Brother John 
Loefen on his first 600 triple on Feb¬ 
ruary 10th. John bowled a 691 with a 
353 single. Good 
bowling John. 
Keep up the 
good work. Also 
congratulations 
are in store for 
Brother Ron 
Hagerman of the 
Oshawa Electric 
Team who 
bowled an 804 
triple flat with a 
318 single on 
February 17th. Ron is a 40 handicap¬ 
ped bowler and I’m sure his team 
mates were happy to see that he 
bowled so well. Also congratulations 
go to Brother Doug Marlowe who 
bowled a 902 triple on February 10th. 
This is Doug’s second 900 triple this 
year. 

The UAW 5-pin bowling tourna¬ 
ment is to be held in Woodstock on 
March 11th. To all those persons 
who have entered this tournament, 
the executive wishes them “Good 
Luck.’’ 

Our bowling banquet will be held 
on Saturday, April 8th at the UAW 
Hall. All those brothers and sisters 
wishing to take their spouse should 
obtain tickets as soon as possible 
from Lloyd Clarke, as he would like 
to have an accurate number to plan 
with. Your co-operation in this mat¬ 
ter will be greatly appreciated. 

NEWS FLASH 

Our President Gary Carey is bowl¬ 
ing rather well these days and he as¬ 
sures me that with another three or 
four years of steady practice he will 
be able to bowl a 600 triple without 
his handicap. 

Until next time “Good Bowling.’’ 

HIGH SCORES FOR 
FEBRUARY 10 

Doug Marlowe 902 (305, 318), Abe 
Taylor 767 (318), Dave Livingstone 
762, Chester Kutasienski 736, Ben 
Bracey 734 (306), Jim Meikle 726, 
Bill Stacey 716, George Donnithorne 


like we will have to stand united to 
regain proper working conditions 
and dignity on the job. 

Whenever management violates 
our collective agreement, place a call 
for your committeeman. In this way, 
and in this way only (as a team), we 
will achieve what we justly deserve. 


222, Phyllis Clarke 219, Marg Fitch- 
ett 217, Ethel Fogal 216, Marg Veen- 
hof 216, Marj Comerford 209, Betty 
Rutherford 207, Ruby Rockbrune 
200 . 

TEAM STANDINGS 
Lucky Six 18, Yellow Swans 17, 
Corner Pins 15, Young At Heart 14, 
Blue Jays, 13, Musketeers 9, 
Grandmas 7, Doodle Bugs 3. 


wants to have one on display contact 
the writer as soon as possible. 

JACKETS 

The teams are all interested in the 
jackets with a lot of people in the 
plant also wanting to buy one. The 
cost of the jackets are just above cost 
so if you want one see me or one 
of the coaches. The leather jackets 
have to be ordered right away as the 
price of leather is going up on March 
10 . 

PLAY-OFFS 

The play-offs are now underway 
and it is hoped that every team will 
combat itself with good sportman- 
ship. Points will be kept for the 
play-offs but I hope the coaches will 
still use all its players the same. 

Remember our MOTTO! “It mat¬ 
ters not whether you win or lose, it’s 
how you’ve played the game.” 


716, Deb Tilk7l4, Steve Pollock 713, 
Bruce Gibson 710, Rick Mitchell 
710, Pat Lovely 704, Doug Hodgson 
703, John Adair 701, Shorty Davies 
699, Gerry Mills 699, Tommy Harris 
698, Tony Lupel 697, John Loefen 
691 (353), Les Palmer 690, Earl Jor¬ 
dan 686, Roy Bowans 686, Ken Cobb 
679, Bob Clark 676, Murrey Cobum 
675, Loretta Forest 671, Bryan 
Carey 669, Marg Michael 669, Gary 
Carey 666, Hal Ballem 662, Floyd 
Trousse 659, Don Salsbury 658, 
Blake Walls 658, Ken Shobbrook 
656, Darcy Chapman 651, Noel Ric¬ 
ketts 647, Rick Maddock 647, Gerry 
Korstanje 643, George Olliffe 690, R. 
Gow 641, Don Arsenault 640, Pete 
Ruttan 638, Alf Statham 637, Bill 
McGilles 636, Ron Robertson 633. 

HIGH SCORES FOR 
FEBRUARY 17 

Earl Jordan 853 (353), Deloras 
Landry 807 (370), Ron Hagerman 
804(318), Ron Murray 788(320), Hal 
Ballem 787, Dennis Livingstone 765 
(303), Marg Michael 757 (327), Ron 
Robertson 742, Chester Kutasienski 
739, Steve Pollock 732, Bill McGilles 
730 (317), Tommy Harris 721, Dave 
Livingstone 714, John Ulrich 712, 
Jim Meikle 699, Bruce Gibson 699, 
John Redko 687, Doug Hodgson 686, 
Blake Walls 683 (315), Ken Cobb 
682, Ron Jones 676, Connie Lock¬ 
hart 674, Garry Lyon 672, Roy Col¬ 
lins 671, George Donnithorne 668, 
Bill Stacey 668, Don Revoy 664, 
Larry Hoar 663, Guy Gaudet 660, 
Les Palmer 658, Tony Lupel 657, 
Phil Cormier 648, Bruce Moore 647, 
Shorty Davies 645, Bob Burk 643, 
Bryan Carey 641, Willy Fowler 640, 
Pat Lovely 638, Alf Statham 635, 
Ron Gould 635, Deb Tilk 632, Dave 
Moore 671. 

TEAM STANDINGS FOR 
FEBRUARY 17 
“A” DIVISION 

Country Strings 21, Safeway 
Stores 21, Local 597 17, Furniture 
Village 16, Ron Murray’s Hot Shots 
14, Guscott Plumbing and Heating 
11, The Provincial 8, Bill Clark’s 
Plumbing 4. 

“B” DIVISION 

Oshawa Bowling Lanes 23, Bow¬ 
ers Texaco 18, Mama’s Donuts 17, 
Patricia’s Beauty Salon 16, Lancas¬ 
ter Hotel 13, Houdaille 10, Lucky 
Six 9, Bo-Peep 6. 

“C” DIVISION 

Mr. Pancake 20, Formokan Judo 
Club 19, Oshawa Sod 15, Oshawa 
Electric 14, Pompeii Pizza 13, The 
Bananas 13, Zolly’s Lounge 10, 
Gusgo Plumbing and Heating 8. 



The following are the top three men from each team: 




Goals 

Assists 

Points 

Camaros 

1) Don Spicker 

15 


20 

35 


2) Don Phinney 

12 


14 

26 


3) Greg Vanderbilt 

13 


9 

22 

Firebirds 

1) Terry McKee 

27 


22 

49 


2) Boyd Knox 

12 


16 

28 


3) Skeeter Grahame 

9 


15 

24 

Wildcats 

1) Ray Carrol 

4 


13 

17 


2) Joel Gangemi 

9 


6 

15 


3) Garth Andrews 

8 


3 

11 

Skylarks 

1) Fred Ryan 

12 


5 

17 


2) Mike Kimble 

7 


8 

15 


3) A1 Emard 

4 


5 

9 


LEAGUE STANDINGS 





G W L 

T 

F 

A 

Pts 

Camaros 

15 13 2 

0 

90 

41 

26 

Firebirds 

15 10 5 

0 

111 

51 

20 

Wildcats 

15 5 10 

0 

60 

91 

10 

Skylarks 

15 2 13 

0 

36 

99 

4 


Truck Plant Hockey 

By MIKE LEVEQUE 
No. 2 Shift 




Fab Plant Hockey League 



i \W Bowling League 
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Valid Accident 
Descriptions 


By LLOYD CLARKE 
Sickness & Accident 
Representative 

We are still running into the prob¬ 
lems of denied accident benefits due 
to a General Motors and/or Met¬ 
ropolitan Insurance acceptable acci¬ 
dent description. 

I personally 
submit that the 
members who 
are being ripped 
off are making 
honest mistakes, 
but in most cases 
it is absolutely 
useless to re¬ 
submit a better 
description of 
the accident be¬ 
cause you will be accused then of 
changing your “story”. Therefore, I 
would strongly urge you to be very 
careful when completing your acci¬ 
dent claim. 

I might also suggest, that when 
you apply for your claim at the 
Benefit Office and you are invited in 
for that “friendly” interview guard 
every word you say because the 
answers to the questions are being 
recorded and could be used against 
you. In other words if the interview 
answers do not coincide with the 
answers on the claim you could be in 
trouble. In the words of the prophets 
the accident was not an “unforsee- 
able event”. HOGWASH! 

RENEGOTIATE INSURANCE 

There are many items in the insur¬ 
ance section of the contract that I 
certainly hope will be rectified in the 
1979 negotiations and the following 
is one: 

Some of our members have found 
themselves in the position of being 
forced out of work with a serious 
injury such as a bad back. Hopefully, 
they run into no trouble drawing 
their S&A benefits and if their disa¬ 
bility does not improve they can 
draw for 52 weeks. 

At this point they are entitled to 
apply for Extended Disability Bene¬ 
fits which, l might add, no one will 


ever get rich on or enjoy the finer 
things of life. However, this is where 
the trouble begins. The member 
could have a number of doctors who 
medically claim he is disabled but if 
one doctor submits a report that the 
member is not totally disabled the 
benefits are denied. 

Usually a list of jobs in General 
Motors that the member could do is 
provided which as far as Metropoli- 
tain is concerned is sufficient evi¬ 
dence for the denied benefits. What 
everyone fails to realize is that 
Labour Relations will not provide 
one of these jobs for one reason or 
another. Therefore, the member sits 
at home with years of seniority, a bad 
back, no benefits, no job and lots of 
flimsy reasons for his predicament. 

In these days of everyone being 
given a fair chance, what justice is 
this? In my opinion the member 
should be able to realize one of the 
following: 1) a suitable job; 2) Bene¬ 
fits; 3) SUB. Hopefully there will be 
a change. 

CHILDREN’S COVERAGE 

On a number of times I am ques¬ 
tioned as to what age a member’s 
child is no longer covered under our 
benefits. The general information on 
this subject is that your child is co¬ 
vered for all benefits as long as they 
are dependent upon you for their 
support and are not married. The 
coverage is valid until they are 21 
years of age. 

If the child becomes 21 and is still a 
full time student the free coverage is 
still available providing you go to the 
office and sign an over-age depen¬ 
dent card. This coverage will con¬ 
tinue until the end of the year in 
which they turn 25 or until they are 
no longer a dependent. However, the 
dental plan ceased at the end of the 
month following the month in which 
your child turns_25. 

If you have insurance problems of 
any kind either call me at home or 
ask your foreman to place a call to 
the benefit office and I will see you in 
the plant. 



ROD AND GUN CLUB 

Banquet and Dance 
Saturday, April 1 st, 1978 
$6.00 a person 


Company Paid SWW 


By KEITH POST 
Committeeman 


As I predicted, the Company paid 
our Body and Paint Shop employees 
their four hours call-in pay instead of 
just 3.6 hours, plus SWW for Friday, 



January 27, 
1978. Nearly 
every employer 
from Windsor on 
sent their 
employees home 
early Thursday, 
January 26, 
1978, because of 
the worst snow 
storm in mem¬ 
ory. Everyone 
except G.M.! 
They sent their salary people home 
early that day, but not us. Talk about 
discrimination. 

If all this was not bad enough, they 
did cancel No. 1 Shift, which was 
only sensible, but the day shift was 
expected to work Friday, January 
27, 1978. Even though the OPP and 
Mayor of Oshawa told everyone to 
stay off the roads, G.M. stated they 
were in business as usual! 

Some of the people who did man¬ 
age to get in to work Friday, January 
27, 1978, were asked to go to “A” 
Body and Chassis. 

Most of them declined because 


they all were not needed, and they 
have never been asked for casual 
overtime in “A” or Chassis Plants. 
They figured, why go over during 
regular time if you’re not good 
enough for overtime. 

I think the Company is being 
reasonable by paying our people 
their 4.4 hours owed to them, and 
must be gaining back some respect. 

So, for the future, I think some 
kind of agreement should be worked 
out beneficial to everyone con¬ 
cerned. 


GRIEVANCES 

The Company finally paid six of 
our people held up because of the 
R.R. shuting. They paid Brother 
Brayley his four hours owed him 
since December 5, 1977. Brother 
Laflamme is still waiting for his $20 
when he had some of his shirts torn 
because of sharp metal on the station 
wagons. They are now supplying 
him and all others on the Wiring Line 
with coveralls. We still have the fol¬ 
lowing grievances in procedure: 
Plant Rules, Ellegett; Supplemental 
Welder, Pickard, filed June, 1977; 
Supplemental Welder, Nihill, filed 
June, 1977; Supplemental Mill¬ 
wright, Nihill, filed June, 1977; 
U.R. job, Ellegett; Oiling and swing 
shifts, Riddell; laid off from Depart- 


Auxiliary 
27 News 

By LYNN RAK 

At our last two meetings, we wel¬ 
comed new members to our Au¬ 
xiliary. Sister Betty Pilkey joined on 
January 17, and Sister Sandra Petrie 
joined on February 7. We are happy 
to have you with us, sisters. 

The 50/50 draw on January 17 was 
won by Sister Mary Turner and on 
February 7, Sister Alice Reardon 
won. 

If you are ill, in hospital, celebrat¬ 
ing a milestone anniversary, or suf¬ 
fering a bereavement in your family, 
or you know a sister in those cir¬ 
cumstances, call Sister Lois Brown 
our sick convener. Her telephone 
number is 576-2457. She can’t send 
out cards or flowers if she doesn’t 
know about it. 

On January 25th, Sisters June Pol¬ 
lard, Marjory Groat, Eileen Smith 
and Ann Pope went to the Tuck Shop 
at Hillsdale for us. Many thanks from 
all of us. 

On February 7th, we increased our 
school bursary awards to $100. The 
reasons for this move are inflation 
and the fact that many schools divide 
the award among three or four stu¬ 
dents. 

Before Christmas, we answered 
an appeal from the Save-a-Family 
plan to donate $50 for the purchase of 
a milk goat to be. given to a needy 
family in India. We received a letter 
from that family, thanking us for our 
gift, wishing us a Happy New Year 
and enclosing a picture of the family 
and the goat. The goats provide milk 
for the family, multiply quickly, 
thereby providing the base of a herd, 
which will bring much needed funds 
to the family and help provide them 
with a decent living. 

Recently, we read in the papers of 
a report presented to the provincial 
government on health care costs in 
Ontario. One of the recommenda* 
tions of this report is a First Day 
hospital charge of $25-$75. If this re¬ 
commendation is adopted by the 
government, it will create real hard¬ 
ship for thousands of citizens of On¬ 
tario. 

It will create a situation where 
thousands of people will put off going 
to their doctors for fear of being ad¬ 
mitted to hospital, knowing that they 
cannot afford even the $25 charge. 

This is just another in a long series 
of proposals and measures by which 
our monopoly-controlled provincial 
government lays the burden of solv¬ 
ing the economic and social crisis, on 
the backs of the working class in this 
province. Inflation is running at a 
rate of just under 10%, and this gov¬ 
ernment is only allowing a 4.5% in¬ 
crease in spending to hospitals. 

This will result in health care cut¬ 
backs and will create unemploy¬ 
ment. There have been cutbacks in 
education spending and cutbacks in 
Social Welfare spending. There have 
been increases in taxes and a refusal 
by this government to take any 
meaningful steps to create jobs. 

Over the years our Auxiliary has 
sent many letters to various levels of 
government, protesting their anti¬ 
people actions. We have sent a letter 
to Premier Davis and his Minister of 
Health protesting this First Day hos¬ 
pital charge, and we will continue to 
protest any government legislation 
and actions that we see as being de¬ 
trimental to the welfare of the work¬ 
ers of this province and country. 


ment 67, Morrison, not recognizing 
Union; Post claiming eight hours pay 
for Harlow, Courtney, Valiant, 
Thompson; record cleared, Martin; 
G-134, Robinson; seniority, Doion; 
bereavement pay, Laflamme; lites, 
Runions, Post; new grates, Barber, 
Naylor, Adamcewicz, Drinkwalter. 

G.M. is now talking about taking 
back the SWW on the pay issued 
February 24, 1978.1 suggest you call 
for your Committeeman and SUB 
Rep if this happens. 


Ottawa Letter 


By ED BROADBENT, MP 
Oshawa-Whitby 

During the past year my major 
priority has been to pressure the 
government to take some positive 
measures to help the more than a 
million Cana¬ 
dians who need 
and want work. 
Both from 
Oshawa and the 
country as a 
whole, the most 
frequent ques¬ 
tion asked is 
“why do we 
have so much 
unemployment 
in Canada?” 

Certainly a small part of the reason 
is found in the fact that all indus¬ 
trialized countries are going through 
difficult economic times. But Cana¬ 
da’s unemployment problem is made 
worse — and comparative statistics 
bear this out — because our govern¬ 
ments have made serious mistakes 
over the years which now make it 
very difficult for Canada to recover. 

Some areas of the country, like the 
Atlantic provinces for example, have 
not had enough jobs for their people 
for many years. This has happened 
because governments and big corpo¬ 
rations have mismanaged natural re¬ 
source industries like coal mining, 
fishing and forestry. These indus¬ 
tries have been neglected and run 
into the ground, so that today we 
have few coal mines, a weak fishing 
industry and an old fashioned pulp 
and paper industry. Where there 
should be many, new jobs, there are 
only a few created in old-fashioned 
mines, plants and factories. 

Successive federal governments 
have simply allowed big corpora¬ 
tions to export our natural resources 
in a raw, unprocessed state. We ex¬ 
port oil, gas, minerals, forestry pro¬ 
ducts and other resources to other 
countries where they are manufac¬ 
tured into finished goods which we 
have to buy back at higher cost. 
When we export raw materials in this 


way, the fact is that we are exporting 
badly-needed jobs. 

Not only have Canadian govern¬ 
ments allowed this to happen, they 
have encouraged this practice by giv¬ 
ing these large corporations special 
tax concessions and lower tax rates 
on their profits. By spending our tax 
dollars to help big firms make high 
profits by selling off our resources, 
federal and provincial governments 
have helped to export jobs. 

Another important factor leading 
to our present high level of un¬ 
employment has been the refusal of 
governments at all levels to recog¬ 
nize the need for public investment 
and job creation to get out of the 
present slump. Instead, govern¬ 
ments have laid-off many people, 
have refused to hire new employees, 
and have reduced their spending 
levels in the belief that “restraint” 
would help the private sector by 
keeping taxes down. 

In fact, just like the AIB, this ap¬ 
proach is failing. Employment has 
been reduced, wages have been held 
down, but prices and taxes have con¬ 
tinued to rise. The result has been a 
decrease in the ability of working 
families to purchase the goods they 
need, and a further reduction in 
economic activity and the number of 
jobs. And now people with jobs have 
the additional burden of paying 
higher unemployment insurance and 
welfare costs to look after those who 
can’t get work. 

What this all reflects is the fact that 
Liberal and Conservative govern¬ 
ments, at the federal and provincial 
level, have failed miserably in work¬ 
ing out any real plan for our 
economic future. They have reacted 
to economic changes in a piece-meal 
and haphazard way, and have often 
ended up doing the exact opposite of 
what is needed. The need for serious 
economic planning, both in the 
short-term to create needed jobs 
now, and in the long-run so as to 
avoid the pitfalls of the past, will be 
the subject of my next column in the 
Oshaworker. 



Paid Educational 
Leave 


By TOMMY THOMPSON 
Committeeman 

We should be making paid educa¬ 
tional leave a priority in negotiations 
where the company would be re¬ 
quired to pay a certain amount of 
money per hour 
per worker for 
the purpose of 
providing 
monies to cover 
lost time, travel, 
lodging, meals 
and administra¬ 
tion cost to allow 
the new worker 
who will be the 
leadership of our 
Union in the fu¬ 
ture to attend courses such as the 
Collective Bargaining process and 
Worker Representation, plus ad¬ 
vanced levels dealing with subjects 
such as Health and Safety, Labour 
Law, Arbitration, Benefit Plans, 
Worker Compensation and Un¬ 
employment. This leadership train¬ 
ing is essential if we are going to keep 
our Union strong. 

HEALTH AND SAFETY 

Paul Larkin, the Safety Represen¬ 
tative for the Fabrication Plant, is 
assisting A1 Dick and me in trying to 
correct the unsafe working condi¬ 
tions that presently exist in the Plas¬ 
tic Finishing Paint Shop and in the 
Material Handling Department in 
our respective zones. We both ap¬ 
preciate his help and I will give a 
complete report on the outcome of 
our efforts in the next edition of the 
Oshaworker. 

2ND SHIFT HOCKEY 
RAD 7, STAMPING 
& CLUSTER 4 

George Pigden and Todd Casey 
led the Rad Team with George get¬ 


ting the hat trick and Todd scoring 
twice and assisting on one goal. Russ 
Hall and Ken Morden rounded out 
the scoring with one goal and one 
assist each. Tim Wodnisky also had 
one assist for the Rad Team. Miles 
Shrider scored two goals and had one 
assist for the Stamping-Cluster team 
with Lou Selmeci and Dave Hogan 
scoring one goal each. Dave Goulden 
and Bob Villeneuve had one assist 
each. 

WIRING 4, 

PLASTIC GRILLS 2 
Paul Keeler, Guy Wright, Ron 
Me Addam and Hugh Duffin each had 
one goal with Paul Frayne getting 
one assist for the Wiring team with 
Larry Hoar scoring twice and Danny 
Martin getting one assist for the Plas¬ 
tic Grills team. The two goaltenders, 
Ron Lupel for the Wiring and Bill 
Killen for the Plastic Grills, played 
exceptionally well in this very well 
played game. 

WALTER LASTEWKA 
I talked to the new General 
Superintendent, Walter Lastewka 
about our hockey league and while 
talking to him I discovered that he 
played a lot of hockey himself and 
took up refereeing in the St. 
Catharines area after his hockey 
days. He said he intended to get out 
to some of the games in the near fu¬ 
ture himself as soon as he gets his 
family settled here in Oshawa. 

PHIL BENNETT 

District Committeeman, Phil Ben¬ 
nett has a difficult time getting out to 
the games because he works steady 
days and the games are normally 
played at 1:15 a.m. in the morning 
but don’t be to surprised to see Phil 
come play-off time as he is very in¬ 
terested in the league and he has of¬ 
fered to donate a trophy. 
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NOTICE OF ELECTION 

G.M. UNIT — MARCH 28,29,1978 

DUPLATE, HOUDAILLE, AND BALANCE OF LOCAL — MARCH 21,1978 


ONE (1) G.M. SHOP COMMITTEE CHAIRMAN 
TEN (10) DISTRICT COMMITTEEMEN 
TWO (2) SUB REPRESENTATIVES 
TWO (2) INSURANCE REPRESENTATIVES 
ONE (1) PENSION REPRESENTATIVE 
ONE (1) SUB ALTERNATE 


ONE (1) INSURANCE ALTERNATE 
ONE (1) PENSION ALTERNATE 
TWELVE (12) CLC CONVENTION DELEGATES 
DUPLATE — ONE (1) CLC CONVENTION DELEGATE 
HOUDAILLE — ONE (1) CLC CONVENTION DELEGATE 
BALANCE OF LOCAL —ONE (1) CLC CONVENTION DELEGATE 


Roy Vaillancourt, All UAW, Local 222 Members in good standing have until 1:00 p.m. on Friday, March 3,1978, to HarnlH Mutton 

Co-Chairman, declare by written notice on cards available at the Union Hall, 44 Bond Street East, Oshawa, their XL . l ° n ’ 

Local 222 UAW intentions to stand. irO-cnairman, 

Election Committor A " bio 9 ra P hies of fift y (50) words or less must be submitted by 1:00 p.m. on Friday, March 3,1978, Local 222, UAW, 

ciecnon committee to the editor. cu.»: An __ 


Election Committee 


Dates and places of voting are 

GENERAL MOTORS — TUESDAY, MARCH 28,1978 

UNION HALL: 

From 6:00 a.m. continuous for twenty-six (26) hours until 8:00 a.m., Wednesday, March 29,1978. 

GATES NO. 7 & NO. 16: 

(1 Van each gate) 

Tuesday, March 28,1978 from 6:00 a.m. to 8:30 a.m.; 11:55 a.m. to 12:30 p.m.; and from 3:15 p.m. to 

6:00 p.m.; 8:55 p.m. to 9:30 p.m.; 11:00 p.m. to 1:00 a.m.; and from 2:15 a.m. to 3:00 a.m., 
Wednesday, March 29, 1978. 

GATE NO. 23 PARTS: 

(In-Plant) 

Tuesday, March 28,1978, from 6:00 a.m. to 6:42 a.m.; 11:00 a.m. to 11:30 a.m.; 3:12 p.m. to 4:00 

p.m.; 8:00 p.m. to 8:30 p.m.; 10:00 p.m. to 10:30 p.m.; and from 12:30 a.m. to 1:00 a.m., Wednesday 
March 29, 1978. J ’ 

GATES NO. 29, NO. 28 & NO. 34: 
(In-Plant) 

Tuesday, March 28,1978, from 6:00 a.m. to 7:15 a.m.; Lunch Break; from quitting time to 6:00 p m • 

10:00 p.m. to 10:30 p.m.; 11:00 p.m. to 11:30 p.m.; and from 2:30 a.m. to 3:15 a.m., Wednesday 
March 29,1978. 

GATE NO. 23 CHASSIS: 

(In-Plant) 

Tuesday, March 28,1978, from 6:00 a.m. to 7:15 a.m.; Lunch Break; quitting time to 6:00 p.m.; and 

from 10:00 p.m. to 10:30 p.m.; 11:00 p.m. to 11:30 p.m.; and from 2:30 a.m. to 3:15 a.m.; Wednes¬ 
day, March 29,1978. 

GATE NO. 25 CHASSIS 
& NO. 41 TRUCK PLANT: 
(In-Plant) 

Tuesday, March 28,1978, from 6:00 a.m. to 8:00 a.m.; Lunch Break; quitting time to 6:00 p.m.; and 
from 10:00 p.m. to 10:30 p.m.; 11:00 p.m. to 11:30 p.m.; and from 2:30 a.m. to 3:15 a.m., Wednes¬ 
day, March 29,1978. 

NEW BATTERY PLANT: 

(In-Plant) 

Tuesday, March 28,1978, from 5:30 a.m. to 7:15 a.m.; 11:00 a.m. to 12:30 p.m.; 2:30 p.m. to 3:30 
p.m.; and 8:00 p.m. to 9:00 p.m. 

GATE NO. 3 WEST PLANT: 

(In-Plant) 

Tuesday, March 28,1978, from 6:00 a.m. to 7:00 a.m.; 12:00 noon to 1:00 p.m.; 4:00 p.m. to 6:00 
p.m.; 11:00 p.m. to 11:30 p.m.; and from 2:30 a.m. to 3:00 a.m., Wednesday, March 29,1978. 

DUPLATE: 

Tuesday, March 21,1978. In-Plant—6:00 a.m. to 7:30 a.m.; 11:00 a.m. to 12:30 p.m.; and 2:30 p m 
to 4:00 p.m. r ' 

HOUDAILLE: 

Tuesday, March 21,1978. Van — 6:00 a.m. to 8:00 a.m.; and 2:00 p.m. to 3:30 p.m. 

BALANCE OF LOCAL: 

Tuesday, March 21,1978. Union Hall, 44 Bond Street East, from 6:00 a.m. continuous for ten (10) 
hours until 4:00 p.m. 

UNION HALL: 

Tuesday, March 21,1978. From 6:00 a.m. continuous for ten (10) hours until 4:00 p.m. Duplate, 
Houdaille and Balance of Local Retirees vote Tuesday, March 21,1978, only. 


P.S. Voting by union card only. Any member not having a union card should get in contact with 
the Union Hall and receive a new card. Your card must be punched by a member of the 
election committee, and you sign the stub of the ballot before receiving your ballot. These 
elections to be held in accordance with the UAW Election Committee Guide. 


A run-off if necessary, will be held 
on Tuesday, April 11th, 1978. 























